CITY OF. %

SAN JOSE Department of Public Works

CAPITAL OF SIIICON VALLEY ' ' ' OFFICE OF EQUALITY ASSURANCE

DIR WAGE INDEX 2012-1
March 7, 20

PREVAILING WAGES ~ ° | ‘}’\

Attention is called to the fact that State of California Prevailing Wage Rate requirements apply to
this project. Copies of the General Prevailing Wage Determinations made by the California
- Director of Industrial Relations are available at the Office of Equality Assurance, 200 East Santa
Clara Sireet, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-535-8430.

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
without overtime pay are net permitted on public works construction contracts. Please see
attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND
INTERESTED PARTIES REGARDING OVERTIME ON PUBLIC WORKS.

Effective January 2, 2002, a Congestion Zone Fee (CZF) is required to be paid to each
[ronworker [refer to Tronworker Master Agreement, under Travel & Subsistence Provisions,
Parking Fee]. The CZF is $8.00 per worker/per day. The CZF is to be included on the
contractors’ certified payroll reports under the Travel & subsistence column. Failure to pay the
CZ¥ will result in a prevailing wage violation requiring the contractor to make restitution to the
affected worker(s). Additionally, liquidated damages will be assessed.

The appropriate craft classification for welding is Ironwerker [DIR Wage Index Page 2].

The appropriate craft classification for operating directional boring machine, bobcat, forklift,
pilot car and skip loader (up to and including ¥ cubic yard) is Operating Engineer [DIR Wage
Index Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION,

Installation of draperies, blinds, shades and awnings under a public works construction contract
is subject to prevailing wage requirements. The appropriate craft classification is Laberer
Group 3 [DIR Wage Index Pages 49-50]. '

The appropriate craft classification for on-going or daily construction clean-up is Laborer
Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classifications for tree trimming and tree removal are Laborer
Construction Specialist and Laborer Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for final construction clean-up is Laborer Group 4 [DIR
Wage Index Pages 49-50]. ‘
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The appropriate craft classifications for streetlight and traffic signal projects and parking lots are:

» Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic
camera/service/special electrical equipment, luminartes, splicing of conductors and
installation of loop conductors is Electrician: Inside Wireman, Technician [DIR Wage
Index Page 145].

» Ceneral labor work, installation of conduit under direct supervision of Electrician:
Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

= Operating boom truck, Bobcat, backhoes, concrete saws, pavers, boring machines, augers
and rollers 1s Operating Engineer (Heavy and Highway Work) [DIR Wage Index
Page 39].

* Placing, floating and finishing concrete 1s Cement Mason [DIR Wage Index Page 53].

Unless otherwise stated, the following classifications are not allowed on City of San Jose public
work construction and maintenance contracts. These disallowed classifications are denoted in
the Wage Index with a line through the classification.

Asbestos Worker, Heat and Frost Insulator
Hazardous Material Handler Helper
Traffic Control/Lane Closure (Laborer)
Entry Level Trainee
Parking and Highway Improvement Painter (Painter)
Trainee Step 1 (First 2,000 Hours)
Trainee Step 2 (Second 2,000 Hours)
Trainee Step 3 (Third 2,000 Hours)
Slurry Seal Worker
Traffic Controlperson
Landscape Maintenance Laborer
Carpet, Linoleum
Floor Covering Handler Less Than 3 Years
Floor Covering Handler Trainee, First 3 Months
Floor Covering Handler Trainee, Second 3 Months
Electrician
Material Handler, Fourth Six Months
Material Handler, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months
Plumber
Underground Utility Tradesman
Landscape Tradesman 1
*Landscape Tradesman 11
Construction Tradesman (Year 2)
Construction Tradesman (Year 3)

209 Fast Santa Clara Street, 5 Floor, San Jose, CA 95113 tel (408) 535-8430 fax (408) 292-6270






March 7, 2012
Page Three

Plumber (continued)
Construction Tradesman (Year 4)
Construction Tradesman (Year 5)

Water Well Driller
Helper

* Contact the Office of Equality Assurance when classification is allowed to be used.

200 East Santa Clara Strect, 5" Floor, San Jose, CA 95113 e/ {408) 535-8430 fax (408) 292-6270






STATE OF CALIFORNIA . Amold Schwarzenegger, Governor

DEPARTMENT O3 INDBLST AL RELATIONS ) .l -
Division of Labor Statistics and Hesearch

455 Golden Gate Avenue, 9% Floor ‘ M/L%WG ;Dﬁfgss:
San Francisco, CA 94102 o PO Box 032
- San Fremcisco, 4 9{] 42-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage 1s based on a collective bargaining agreement to determine the overtime requireinents for

public works. ‘

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply te work performed ont
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public work's be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in exeess of 8 hours per day and 40 hours during any one week. Tn addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the-
prevailing wage determination. Contraetors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer té
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provistons for each particular eraft, classification, or type of worker to obtain the applicable
requiremnents for overtime hours and rates of pay. o
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index 2012-1 Statewide basic trade !eurnwy“‘s ft rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

BDownload all statewide basic trade determinations (pages 1-2L)

Page . Determination ‘ Pre].(:‘itrir;glned 1
) 17” B Briorilrer.irm.gKer-?irarcrzfrﬁsmith ) R R No lr_tcrease . j
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| 2H. S‘rator Re\mnder ' - { Noincrease * | {
QB. | Teiecommumcat ions Techn T No iﬁcrease *
% 2E 15@_@ Trimmer ) ”Nc:-incr;aée . ;

Return to main tahle

+ Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required
for projects advertised while that determination is in effect. The determination remains in effect untit it
is canceled, modified, or superceded by a new determination by the Director of Industrial Relations. A
new determination will become effective 10 days after it is issued. Contact the Division of Labor
Statistics and Research at {(415) 703-4774 after 10 days from the expiration date, if no subsequent
determination is issued.

a. State of California, except Del Norte, Modoc and Siskiyou Counties.

b. Includes Del Norte, Modoc and Siskiyou Counties.

¢. Imperial, Inyo, Kern, LLos Angeles, Mono, Orange, Riverside, San Bernardino, San Luis OblSpO
Santa Barbara, and Ventura.

d. Inciudes San Diego County; excludes Mono County.

e. Includes San Diego County.

f. Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties

g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,



Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
h. Includes Mono County.
i. itncludes Inyo and Mono Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the
current holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must
first download a free copy of the Adobe Acrobat Reader available by clicking on the icon below:

Conditions of Use | Privacy Peolicy

Copyright © 2012 State of California



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH
DETERMINATION: C-14-X-2-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: September 30, 2011*. Effective until superseded by a new determination issued by the

Director of Indusirial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: Al localities within the State of California

Employer Pavments Straight-Time Qvertime Hourly Rate

CLASSIFICATION Basic  Health Pension® Vacation/ Training Other Hows Total Daily  Saturday  Sunday/
(Joumeyperson) Hourly  and Holiday Payments Hourly : Holiday

Rate . Weifare . Rate 112X 112X X
*AREA 1
Boitermaker-Blacksmith 54126 $8357 5$10.43 °%4.93 $6.75 $G.29 8 $66.23 39454 °§94.54 $122.85
"AREA 2
Boilermaker-Blacksmith $42.42 3857 b$15.75 P$4.00 £1.25 $0.34 8§ §$7233 °3103.415 “§103.415 $134.50
PAREA 3 -
Boilermaker-Blacksmith $38.60 $857  ES14.40 3337 $1.35 $0.34 8 $66.53 °§94715 $94.715  $122.90

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hilp://www.dir.ca.gov/das/das.htm].

. Area 1 - Imperial, Inyo, Kem, Los Angeles, Orznge, Riverside, San Bemardino, San Diego, Santa Barbara, San Luis Obispo (only that portion
that is within a 25-mile radius of the city of Santa Mana), and Ventura connties.

Area 2 — Alameda, Contra Costa, Marin, San Francisco, San Mateo, Sania Clara, and Solano Counties.
Area 3- All other remaining couniies.
b Contribution is factored at the applicable overtime multiplier for each overtime hour worked.
® Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is pa1d at the Sunday/Holiday rate.
4 Includes amount for Annuity Trust Fund.,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevaiiing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall
be paid shall be as provided in Section 6700 of the Government Code.. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir,.ca.gow/DLSR/PWD. Hohday provisions for eurrent or superseded determinations may be obtained by containing the
Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Y ou may obtain the travel and/or subsistence provisions for the current
detenminations on the Internet at hitp://www.dir.capev/DISR/PWD.  Travel and/or subsistence requirements for cirrent or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. ;







GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
DETERMINATION: C-20-¥-1-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: Jupe 30, 2012%* The rate to be paid for work performed afier this date has been

determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Employer Payvments Siraight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Heaith Pension Vacation/ Training Other Hours Total "Daily °Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate  Welfare Rate 11/2X 11/2X

Iron Worker (Ornamental,
Reinforcing, Structural) $33.00 7.88 7.96 "3.92 0.72 4255 8 57735 74235 74235 90735

Fence Erector $26.58 5.80 5.44 262 .51 1.465 8 42415 55705 55,705 .68.995

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the jssuance and publication of the prevailing wage appreatice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor
Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/Awww.dir.ca.gov/das/das.html.

# Includes supplemental dues. ‘

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howsly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the preject, which is on fite with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the heliday provisicns for the cwrrent determinations on the Infernet at http:/Awvww.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and ¥773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work., You may obtain the travel and/or subsistence
provisiens for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,







GENERA.L PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTHLITY LINEMAN
DETERMINATION: C-61-X-3-2011-1
ISSUE DATE: August 22, 2011
EXFPIRATION DATE OF DETERMINATFION: May 31, 2012¥ Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if
no sebsequent deterrmination s issued.

LOCALITY: All localities within the State of California, except Del Norte Modoc, and Siskivor Counties. (For Del Norte, Modoe and Siskiyou -.
see page 21)

Employer Payments Strarght-Time Overtime Hougly Rate
CLASSIFICATION Basic Health Pension Training Other Hours  Total Paily Saturday Sunday
{Journeyperson) Hourly and Payments Hourly and
Rate Welfare : Rate X 2X Holiday
# Lineman, Cable Splicer $47.87 4.75 ?7.68 °0.35 0.55 8 62.63 11229 112.29 112.29
## Powderman 42.75 4.75 26.94 °032 049 8 56.53  100.89 100.89 100.89
## Groundman 29.25 4.75 *6.90 v0.21 0.34 8 4233 72.67 72.67 72.67

DETERMINATION: C-61-X-4-2008-1

ISSUE DATE: August 22, 2008

EXPTRATION DATE OF DETERMINATION: September 30, 2008* Effective unti! superseded by a new determmahon 1ssued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if

no subsequent determination is issued.

LOCALITY: All localities within the State of Californiz, except Del Norte, Modoc, and Slsklyou Counties. (For Del Norte, Modoc, and S'iSk.lyDU -
see page 2I)

L Employer Payments Straight-Time ~ Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly : Holiday
- Rate Welfare Rate 11X 172X 19X
## Pole Restoration Journeyman $22.09 4.75 .60 0.59 & 28.6% . 40.005  40.065 40.065
After 1 year $22.09 4.75 20.60 1.01 8 29.11 40.485  40.485 40.485
After 3 years : $22.09 4.75 0.60 1.44 g 2954 40915  40.915 40.915
After 6 years $22.09 475 *0.60 1.86 3 29.96 41.335  41.335 41.335
## Sentor Technician © 14.49 4.75 *0.60 0.39 8 20.66 2812 2812 28.12
After 1 year 14.46 4.75 20.60 0.67 8 20.94 28.40 28.40 28.40
After 3 years 14.49 4.75 *0.60 0.95 g 21.22 28.68 28.68 28.68
After 6 years 14.49 475 *0.60 123 8 21.50 28.96 28.96 28.96
## Pole Treatment Jourmneyman 19.44 4.5 .60 052 8 25.89 ' 35,90 3590 35.90
After 1 year 1944 475 .60 0.89 & 26.26 36.27 36.27 36.27
After 3 years 19.44 4.75 *0.60 1.27 8 26.64 36.65 36.65 36.65
Afier 6 years 19.44 475 .60 1.64 8 27.01 37.02 37.02 37.02
## Pole Restoration and Treatment®
Technician (First 6 months) 10.73 475 *0.60 .29 8 16.69 22215 22.215 22.215
Technician (6-12 menths) - 11.06 475 .60 0.30 8 17.04 227735 22735 22735
Technician (Thereafter) 11.40 4.75 *0.60 .53 8 17.62 23.49 23.49 23.49

# Indicates an apprenticeable crafi. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards’ website at hittp.//'www.dir.ca.gov/das/das himl.

## Indicates a non-apprenticeable craft.

“In addition, an amount equal to 3% of the Basic Hourly Rate is added ta the Total Howly Rate and overtime hourly rates for the
Natlonal Employees Benefit Board.
® This amount is factored at the applicable overtime rate.

“The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximnm of two
Senjor Tec¢hnicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hovrly wage rate for Holiday work shall be paid, shall be all holidays in

the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http:/Awww.dir ca.gov/DESR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the

Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE YAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

subsisience payments to each worker to execute the work. You may cobtain the travel and/or subsistence provisions for the current determinations on

the Internet at hittp:/Awww.dir.ca.gov/DLSE/EWD.  Travel and/or subsistence requirements for current or superseded determinations may be oblained
by contacting the Prevailing Wage Unit at (415) 703-4774, :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICTIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: Aupust 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new defermination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Employer Payments Straight-Thne Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Fourneypersen) Howly  and and Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunications

Technician 28.50 279 0.93 3.28 - 8 35.50 4975 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upcen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www._dir ca.gov/DLSR/PWD. Holiday provisions
for current or.superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. Yot may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp//www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

B






GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING FPROJECTS

CRAFT: # TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2012-1D
ISSUE DATE: February 22, 2012

EXPIRATION DATE OF DETERMINATION: March 31, 2012* Effective until superseded by a new determination issued by the Director

of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 1¢ days from the

expiration date, if no subsequent determination is issued.
LOCALITY: Santa Clara, San Francisco, and San Mateo Counties (REF: 61-1245-18)

Employer Payinents Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and ‘ Hourly Daily*  Daily
Rate Welfare Pension Vacation Holiday Hours Rate 112X 2X
Climber 22.01 4.75 0.69° 0.42° 0.59 8 28.47 34.01*# 45.34
Groundpersen  First 6 months 14.12 4.75 0.44 .27 0.38 8 19.97 21.82*  29.09
Groundperson ~ After 6 months 15.69 473 047 0.29" 041 8 21.01 2331 31.09

# Not an apprenticeable craft.

* Rate applies to the first 4 daily overtime hours. All other evertime is at
the double time rate. A normal non-work day in the same workoweek
may be worked at straight time if Job is shut down during the normal
workweck due to inclement weather.

® $0.67 after 3 vears of service; $0.69 after 10 years.

° 80 81 after 3 years of service; $1.22 after 10 years. '

4 $0 46 after 3 years of service; $0 47 after 10 years.

* $0.56 after 3 years of service; $0.84 afier 10 years,

T $0.67 after 3 veurs of service; $0.69 after 10 years.

& $0.81 after 3 years of service; $1.22 after 10 years.

" $0.46 after 3 vears of service; $0.47 after 10 years.

' %0.56 after 3 years of service; $0.84 afier 10 years.

i 8068 after 3 years of service; $0.70 after 10 years.

%30 82 after 3 years of service; $1 24 after 10 years.

' $0 47 after 3 years of service; $0.47 after 10 years.

" $0.56 after 3 years of service; $0.84 after 10 years.

® $0.70 afier 1 year of service;, $0.71 after 9 years.

° $1.58 after 1 year of service; $2.09 after 9 years.

7 $0.48 after 1 year of service; $0.49 after 9 years.

9$1.09 after 1 year of service; $1.43 after 9 years.

© $0.70 after 3 years of service; $0.72 after 10 years.

* $0.85 after 3 years of service; $1 27 after 10 years.

2E

' $0.48 after 3 years of service; $0.49 after 10 years.
¥ $0.58 after 3 years of service; $0.87 after 10 years.
¥ $§0.70 after 1 year of service;'$0.71 after  years.
“$1.58 after 1 year of service; $2.09 after @ years.

* $0.48 after 1 year of service; $0.49 after 9 years.

Y $1.09 after 1 year of service; $1.43 after 9 years.

* $0.67 after } year of service; $0.69 after 9 years.
* Rate also applies to Holidays.

®t $1.53 after 1 year of service; $2.02 after 9 years.
** $0.46 after 1 year of service; $0.47 after 9 years,
4 §1.05 after 1 year of service; $1 39 after 9 years,
* $0.69 after 1 year of service; $0.71 after 9 years.
T $1.57 after 1 vear of service; $2.08 after 9 years.
*2 §0.48 after 1 year of service; $0.49 after 9 years.
& £1.00 after 1 year of service; $1.45 after 9 years.

* §0.69 after 3 years of service; $0.70 after 10 years. .
4 $0.83 after 3 years of service; $1.24 after 10 years.
% $0.47 after 3 years of service; $0.48 after 10 years,
¥ 30,57 after 3 years of service; $0.85 after 10 years.

* $0.73 after 1 year of service; $0.74 after 9 years.
* $1.64 after | year of service; $2.17 after 9 years.
* $0.50 after 1 year of service; $0.51 after @ years.
P$1.13 after [ vear of service; $1.49 after 9 years.







GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

' CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective untii superseded by a new determination 1ssued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates afier 10 days
from the expiration date, if no subsequent determination is issued. :

LOCALITY: All localities within the Statf; of Califomnia.

Emplover Payinents Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Moliday Training Hours Total® Daily™ Saturday® Sunday® Holiday®

{Journeyperson) Houwrly and . Hourly
Rate = Wellare Rate 112X 112X 2X 212X
Stator Rewinder $1520  *l36 ‘218 *©29 58 529 8 1990 2956 2956 3922  48.88

- Stator Rewinder Helper
(First 6 Months) 1874 105 ’1.69 223 A5 =23 8 1539 2286 2286 3033 3780

' Smtor Rewinder Helper ‘
(After 6 Months) 11.95  *1.07 f1.72 23 A6 £23 & I566 2320 2326 30,86 3846

# Indicates an apprenticeable craft, Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at http://www.dir ca sov/das/das himl.

* Contributions are factored at the appropriate overtime multiplier.

® Rate applies to the first 4 daily overtime hovrs and the first 12 hours on Saturday. Afler 12 hours daily, the Sunday double-time rate applies.

© Rate applies to the first two- years of ermployment only: for employment aver two years, $.58 per hour worked; for employment over five years, $.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $4.17 per hour worked; for employment
over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked. .

¢ Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.57
pex hour worked; for employment over seven years, $.69 per hour worked; for employment over fiftecn years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.

® Does not inciude any additional amount that may be required for vacation pay.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Indusirial Relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http:/fwww.dir.ca gov/DLSR/PWD. Holiday provisiens for cusrent or superseded deierminations may be obtained by contacting the Prevailing Wage
Unitat (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to sach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.cagov/DLSR/PWED. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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Index 23121 Northern Callfornia basic trade Journeyman rates

General prevailing wage determinations
made by the director of industrial refations

Pursuant to Cafifornia Labor Code part7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Bownload all Northern California basic trade determinations (pages 33-58A)

| Predetermined

Page | Determination .
. increase
33 i Asbestos Worker, Heat and Frost insulator (b} Increase
52B - - . \ y
590 Asbestos Removal Worker (Laborer) Increase
_ idinag/ FLEc i e at =tar
54 Building/Construction Inspector and Field Soils and Material No increase *
54A | Tester+
34— | carpenter + Increzse
34p | ARENE s
53 Cement Mason Increase
43 Dredger {Qperating Engineer) + Ingrease
35 Divwali Installer {Carpenter) Increase
38 Elevaior Constructor No increase *
49— _ i *
50A Laborer + No mcreasg
57 Landscape Maintenance Laborer ¢ Noincrease ™
46 Light Fixiure Maintenance increasse
34F | Modular Furniture Installer (Carpenter) 5 [ncrease
351_ Cperating Engineer (Heavy and Highway Work) + increase
42 - : . o
497 Opearating Engineer (Landscapea Construction) + tncrease
52 Parking and Highway improvement Painter No increase * ‘
36 Pile Driver {Carpenier) increase
Ly S ) . . - .
478 Pile Driver (Operating Enginesr - Heavy and Highway YWork) + increase
52A ! Slurry Seal Worker(i) No increase * i
45— | Steel Erecior and Fabricator (Cperating Engineer - Heavy and increase
45A | Highway Work) + LoemEas




55 — . ' -
sgp | leamster+ Increase
44 Traffic Controi/Lane Ciosure (Laborer) { Noincrease *
51 — - ] . *
Tunnel Worker (Laborer) No increase
51A
58 s i ! i1 i 39 A e
58A Tunnel/Underground {Qperaiing Enginsery + hcrease
145 - } Special Note: Please refer to page 145 & 146 for all other
146 = trades

Return o main table

+ Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for
projects advertised while that determination is in effect. The determination remains in effect untit it is canceled,
modified, or superseded by a new determination by the Director of Industrial Relations. A new determination
will become-effective 10 days after it is issued. Contact the Division of Labor Statistics and Research at (415)
703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a. State of California, except Del Norte, Modoc and Siskiyou Counties.

b. Includes Del Norte, Modoc and Siskiyou Counties.

¢. Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardine, San Luis Obispo, Santa
Barbara, and Ventura.

d. Includes San Diego County; excludes Mono County.

e. Includes San Diego County.

f. Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties

g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo and Yuba Counties.

h. Includes Mono.County.

i. Includes Inyo and Mono Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the current
holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must first download a
free copy of the Adobe Acrobat Reader available by clicking an the icon below:




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

TOR COMMERCIAL BUILDING, HIGEWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR
DETERMINATION: NC-3-16-1-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: July 31, 2012*%* The rate lo be paid for work performed after this date has been detersmined. 1f work will extend past this date, the new rate
must be paid and should be incorporated in contracts ertered into pow. Coentact the Division of Labor Statistics and Research for specific rates at (415} 7034774,

Employer Pavinents Strajght-Thme Cvertime Hourly Rage

Clagsification Basic Healtl:  Pension Vacation/  Training, Other Hours Total
(Journeyperson} Hourly and Holiday Payments Hourly

Rate Welfare Rale 1-1/2X 22X
AREA 1
Mechanic 1$53.05 3933 $7.06" ° 5065 $0.23 8 £70.52 "$97.045 $123.57
AREA 2
Mechanic 4140 $9.53 $7.06° c $0.65 9$0.23 3 $58.87 *$72.57 '$100.27

AREA 1 - Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clare, Solano, and Senoma.
AREA 2 — Alpine, Amador, Butie, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeoldt, Kings, Lake, Lassen, Madera, Maripose, Mendocino, Merced, Modoc, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Satter, Tchama, Trinity, Tulare, Tuolumne, Yolo, and Yuba.

DETERMINATION: NC-3-16-3-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: December 31, 2011** The rate to be paid for work perfermed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Laber Statistics and Research for specific rates at (415) 703-4774.

" AREA 1 ) )
Hazardous Material Handler Mechanic 30,13 511 1.25 N - '0.13 8 36.62 151,685 ¥66.75
it 4 I PUTNIESU I 2 SRS TS AU |
i . .
(-2000-perisizrtr hygag 25t g EYE S 18-00. P kgosp
166=4606vrorkimy-homr 4o St - = Tt ] R pravhd TR
etk oo 13056 -+ = N = =gt # EAY Y ST Lot
*AREAZ o
Hazardous Material Handler Mechanic *735 511 1.25 N - RS 'R E) 8 33.84 47.515 *61.19
Hazardeus Material Handier Helper' .
0-1000 working hours M3.64 3.61 - “ - o411 8 17.36 24.18 31.00
1001-4000 working hours 16,07 sn - ¢ - 6,11 8 21.29 29325 3736
Over 4000 working hours "16.82 51 - ¢ - .11 8 22.04 130.45 38,86

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the isseance and publication of the prevailing wage apprentice schedules/apprentice wage raies have been reassigned by the
Department of Industrial Relatioas from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedulesfapprentice wage rates,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http:/feww dir ca gov/das/das html .
*Includes amount withkheld for dues check off and for vacation.
® After 10 years of service in the industry, there will be 2 $1.90 re-aflocation from Basic Howly Rate to Pension. After 15 years of service, there will be an additional $1.00 re-aliocation ($2.50
total) from Basic Hourly Rate to Pension. After 20 years of service, there will be an additional $3.50 re-allocation ($6.40 total) from Basic Hourly Rate to Pension. Overtime rates will be affected.
“Incinded in straight fime-hourly rate.
4$0.02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and rescarch; $0.08 per hour worked for Industry Promotion; $0.01 per hour worked for
Preservation Trust.
® 1 1/2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and.for tlie first 10 bours on Saturdays. All other overtime is paid at the double time rate.
T$176.62 (Area 1) and $141.67 (Area 2) per bour for work on Labor Day.
fAREA 1- Alameda, Contra Costa, Marin, Mapa, San Francisco, San Mateo and Santa Clara counties.
AREA 2- Alpime, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glean, Humboldt, Kings, Lake, Lassen, Madera, Maciposa, Mendocine, Meveed, Modoe, Mone, Montercy,
Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sterra, Siskiyou, Solsno, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba
counties.
" includes amonnt witheld for dues check off
* Includes amount for vacation/heliday administration and mdustry promotion.
i Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7% consecutive day of work in a workweek.
X Rate applies to work on aoy recognized holiday, all honrs worked in excess of 22 hours in any workday, and for all houss worked in excess of 8 hours o the 7 consecutive day
of work 1n 2 workweek.
! A maximum of fourteen (14) helpers is allowed for cach mechanic.
® lpctodes an amount ($0.11) withheld for industry promotion.

NOTE: Asbestos Removal Workers must be trained and the work conducted aceerding to the Code of Federal Repulations 29 CFR 192658, the Califomia Labor Code 6501.5 and the California
Code of Regulations, Title 8, Section 5208. Conlraclors must be certified by the Contractors’ State License Board and regisiercd with the Division of Occupational Safety and Health {DOSIH). For
furiher information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510} 286-7362.

RECOGNIZED HOLIPAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the coliective bargaining agreement, applicable
to the particular eraft, classification, ov type of worker employed on the project, which ig on file with the Director of Industrial Relations, [If the prevailing rate i3 not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid-shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determmations on the Internet at http:/fwww.dir.ca.pay/DLSR/PWD. Holiday provisions for cerrent or superseded determinztions mnay be obtained by contacting the Prevailing Wage Unit at (415)
T03-4774.

TRAVEL ANID/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker lo
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/fwww. dir ca ow/DLSR/PWT. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

33



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CITAPTER ), ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

BETERMINATION: NC-23-31-1-2011-3

ISSUE DATE: August 22, 2011

EXPERATION DATE OF DETERMINATHON: June 30 2012** The rate @ be pasd for work performed after this date bas been detzrmined. I work will extend past this date, the new rate must be paid and
should be incorpureied in contracts entered into now, Comtact the Division of Labor Statistics and Research for specific rates at {415) 7034774,

LOCALEFY: Ail Localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa. Contra Costa, Del Norte, Kl Dorado, Fresno, Glenn, Humbold, Kinps, Lake, Lassen, Madera, Marin, Mariposa,
Mendocmo, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento. San Benito. San Franeisco, San Joaquin, San Mateo, Sunta Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sosoma,
Stanisluus, Surter, Tehama, Trinity, Tulare, Tuolumne. Yole, and Yeba Couvnties.

— Erplover Pavment Straight — Time e Crvertine Hourly Rate

CLASSIFICATION Rasic Health  Pension  Vacation/  Training Other Hourg Total Draily Saurday” Sunday
(Joarneyperson) Hoorly and Holiday* Payments” Heurly ' and

’ Rate Welfare® Rate 1 iext 2X i IXE X Holiday'
"Areal
Carpenter $37.50 £9.70 $8.40 $3.9% F0.63 $2.29 3 faz480  $51.230 $99.980 ER1.230 $99.930 £09.080
Hardwood  Floodayer, Power  Saw
Operator, Saw  Fler, Shingler, Swel
Scaffold and Steed Shoring, Erector $37.65 $370 $8.40 $3.96 5063 $2.29 8 $62.630  $81455  SI00280  $B1455  FI00.280 3100.280
"Areal
Carpenter §31.62 $9.70 $8.40 £3.96 $0.63 $229 8 $56.600  $72410  $88220 872410 $83.220 $88.220
Iardwood  Floorayer, Power  Saw
Operator, -Saw  Filer, Shingier. Sisel
Scaifold and $teel Shoring Ereetor §21.77 £9.70 $8.40 $3.96 Foe3 £229 8 §36. 730 $72635 FR8.520 $72.635 £83.520 $88.520
®Arca ¥ .
Carpenter $31.62 $9.70 $3.90 $3.96 $0.63 8229 5 §56600  $72410 $83220 §$72410  $R3220 $88.220
Hardwood  Floodayer, Power - Saw .
Operator, Saw  Filer, Shingler, Swel
Scaffold and Steel Shonng Erector 832177 ¥9.70 $8.40 356 $0.63 229 3 F56.750 372635 F88.320 $72.635 $£88.520 $88.520
"Area 4
Carpenter $30.27 $0.70 $8.40 $3.95 3063 $2.29 8 $55250  $70.385 $85.520 $70.385 $85520 $85.520
Hardwood  Flowlayer, Power Saw .
Operator, Saw  Filer,  Shongler, Steel
Scaffold and Steel Shoring Erector $30.42 $9.70 53.40 $3.96 50.63 $2.28 3 55400 §70.610 $85.820 §70.610 $85.820 $85.820

DETERMINATION: NC-23-31-1-2011-3A

ISSUE D'ATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: june 30, 2012** The rate 1o be paid for work performed afler this date has been determined. 1f work will extend past this date, the new mte must be paid and
should be incorporated in contracts entered mnto novi. Contact the Division of Labor Statistics and Research for specific rates ai (4135) 703-4774.

LOCALITY: All Localities within Alameda, Alpme, Amador, Butie, Calaveras, Cohisa, Contra Costa, Del Norte, El Dorede, Fresno, Gienn, Humboldt, Kings, Lake, Lassen, Madere, Marin, Manposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma,
Stamstans, Sutter, Tehama, Trimty, Tulare, Tuelwmne, Yoio, and Yuba Countics.

Fmployer Pavments Stratght — Time Overtime Houtly Rate
CLASSIFICATION Basic Health Pension Vacationd  Trammg Other Heurs Total Daily Saturday® Sunday
(Joumuypmn} Hourly and] Holida_\” . Payments® Hourdy and
Rate Welfare” © Rame IRl 2X IRV X Holiday'
Bridge Builder/Highveay Campenter $37.50 £90.70 £8.40 $3.96 $0.63 $2.29 3.0 $62.480 581230 $29.98%0 $81.230 £99.930 £99.980

Footnote and Millwright kisted en page 34A

(Reoognized Holidays and Subsistence Paymein fostotes also listed on page 34A)
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DETERMINATION: NC-23-31-1-2011-3B

ISSUE DATE: Augost 22, 2011 .

EXPIRATION DATE OF BETERMINATION: June 30, 2012** The rate 10 be paid for work performed afier this daté has been determined. 1f work will extend past this date, the new rate must be paid and
shouid be incorporated in contracts ¢ntered into now. Contact the Division of Labor Statistics and Research for specific raics at (413) 703-4774.

" LOCALITY: Al Focalities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Norte, £l Dorado, Fresuo, Glen, Humbolde, Kings, Lake. Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Mevada, Placer, Plamas, Sacramento, Saa Beniio, San Francisco, Sun Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierm, Siskiyou, Sclano, Sonema,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolunae, Yolo, and Yuba Counties

Emplover Pavments Straight — Time Onertime Hourjv Rate

CLASSTFICATION Basic  Healh  DPemsion Vacatiow Traiming  Other  Hours  Total Daily Saturday’ Sunday
{Journeyperson) Hourly and Holiday' Payments® Hourly and

Rate  Weifare® . Rate 1y’ 2X 112 2X Holiday
"Area 1
Millwright $37.60 F0.70 58.40 3405 $0.63 $3.80 E $64.180  $31.980  S101.780 582980  $101.7%0 $101.730
" Area 2
Millwright $34.12 §9.70 $3.40 405 $0.63 $380 g F60700 370760 $24.820 $77.760 $94.820 $94.820
*Area ¥
Milkwright $34.12 $0.70 F8.40 5405 $0.63 350 5 $60.700  $77.760 $94.820 $77.760 $94 520 394.820
“Aread
Millwright §32.77 970 3840 §$4.05 $0.63 £3.80 2 39350 $75735 $92.120 $75.733 £92.120 $97.120

DETERMINATION: N(C-23-31-1-2071-3, NC-23-31-1-201 }-3A and NC-23-51-1-2011-38

# Indicates an apprenticeable craft  Fiffective as of Tuly 1, 2008, the issuance and publication of the prevailing wage zpprentice schedules/apprentice wage rates have been reassigned by
the Department of Industrial Relations from the Division of Labor Statistics and Rescarch 10 the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice
wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at htip:faww. dir.ca.pov/das/das. htm]

Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown
"AREA 1- Al ameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Samta Clara, $olano, and Senoma Counties,
AREA 2 - Monterey, San Benite, and Santa Cruz Counties,
AREA 3 - X Dorado, Flacer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modos, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, snd Yuba Counties.
© Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.
* Includes an amoual per hour worked for Work Fees. The Yacation amount 13 $2.40 per hour worked for Carpenter; $2.30 per hour worked for Millwright,

® Annuity Trust Fund, Industry Advancement, and Work Preservation.

fFor building construction, rate applies to the first 4 hours daily overtime, For all heavy, highway and engineering construction overtime worked, Menday through Friday,
rate applies te the first 4 hours daily overtime.

E’Rale applies to the first # hours for building construetion and for the first 10 hours worked an heavy, highway and engineering construction
Millwngh: Annuity Trust Fund, Industry Promotion, and Work Preservation,

" Time and one-half shall be paid for the first cight (8) hours worked on the four (4} days of each year selected by the Union as designated offfholidays listed in the Holiday
Provision,

¥ Area 3 includes the por?.mn of Placer County west of and including Highway 49 and the portion of EI Dorado County west of aad including Highway 49 and the termitory
insidc the city limits of Placerville. Area 4 includes the portions of Placer 2nd El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be all helidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate is not based on
a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the currenl determinations on the Internet at iitp:/fwww.dirca govELSRPWI Foliday provisiens for current or superseded delerminations may be obtained by
contacting the Prevailing Wage Unit at (415) 703.4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 apd 1773.%, contractors shall make travel andfor subsisience payments fo each
worker to execute the work. Travel and/or subsistence requirements for each craft, classification o type of worker may be obtained from the Prevailing Wage Unit at {415) 7034774
You may obtain the Travel andfor subsistence provisions for the current determinations on the Internet at  hup:/fwww.dir.ca.pov/DLSR/PWD, Travel andfor subsistence provisions for
current or superseded deferminations may be obtained by contacting the Prevailing Wage Unit at (435) 7034774,




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER ], ARTICLE 2, SECTIONS 1770, 1773 AND 1773.)
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER. AND RELATED TRADES (SECOND SHIFL)*

DETERMINATION: NC-33-31-]-2011-3

_ ISSUE DATE: Augusi 22, 2011 .
EXPIRATION BATE OF DETERMINATION: June 30, 2012%* The mic 10 be paid for work performed after this date has been determined. If work will extend past this date, the nevw rate must be
paid und should be incorporated in contracts entercd into now. Contact the Division of Labor Statistics and Research For specific rates a1 {413) 703-4774,
LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Gleno, Humboldt, Kings, Lake, Lassen, Madern Marin, Mariposa.
Mendocino, Merced, Modoe, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, $an Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierm, Siskivou, Solano,
Soncma. Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Staight — Time

CLASSIFICATION Basic  Heaith  Pension Vacatio/ Trainimg  Other  Hour®  Total Sunday
(Journeyperson) Hourly and Holiday* Payments” Hourly and

Rate  Weifure® Rate 11X a4 112% 2X Holiday"
“Areal
Carpenter £40.00 3270 $8.40 $3.96 $0.63 §2.29 75 $64980  S81.230 E99080  3HI230 FO99B0  E90980
Hardwood  Floorlayer, Power  Saw
Operator, Saw  Filer, Shingler, Siec
Scaffold and Stect Skonng Ercetor F40.16 3370 $8.40 $3.96 $0.63 $2.29 7.5 $65.140  $B1455  SI00.280  BR1A455 FI00.280  $100.280
“Area
Carpenter $33.73 §5.70 $8.40 $3.96 .63 $2.29 7.5 $58.710  Fvza4r0 588220 $72410  $¥RZ20 $38220
Hardwood — Flooflayer, Power  Saw
Opsrator, Saw  Filer, Shingler, Steel
Scaffold and Sicel Shering, Erector $33.89 $9.70 §3.40 $3.96 $0.63 2.9 73 38870 $72635  FRESM) $TZEIs $B8520 #8520
“Aren 3
Carpenter $33.73 $9.70 FR.40 $3.96 063 §229 i3 £32710  $72410  $%8220  §72410  FIR.220 338229
Hardwood  Floodayer,  Power  Saw
Operatoz, Saw  Filer, Shingler, Sieel
Scaffold and Steel Shoring Erector $33.89 $9.90 $8a0 £3.96 $0.03 $229 75 F58.870 . 372635 FBBA20 $UR.635 SRRA20 $88.520
“ Arca £
Carpenter £37.29 £970 $8.40 $3.96 $0.63 $229 75 $57270  §70.385 $85.520 $70.385 F85.520  ER5520
Hardwood  Floorlaver, Power Saw
Opemator, Saw Filer, Shingler, Siweel
Scafft)d and Sweel Shonog Erector £32.43 £970 $8.40 $3.596 $0.63 §2.29 75 $57430 570610 $85820  §T0610  FESR20  SB3 320

DETERMINATION: NC-23-31-1-201[-3A

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012%% The rate to be paid for work persformed after this date has been determined. 1f work will extend past this date, the new rate must be
paid and should be incomorated in contracts entered into now, Contact the Division of Labor Statistics and Research for specific mies at (415) 7034774,

LOCALITY: All Localities within Alameda, Alping, Amador, Butie. Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glean, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monierey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Framcisco, Sau Joaquin, San Mateo, Santa Clarz, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trintty, 'lare, Tuclumne, Yolo, and Yoba Counties, .

Emplover Pavinents —Sraight — Time Overtime Hourly Rate®
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Daily : S;uu.rday". Sunday
(Joumeyperson) Hourly and Holiday® Payments’ and
Rate  Welfare® | 12k X 1% X Boliday
Bridge Builder/Highway Carpenter $40.00 $2.70 FE.40 £3.96 063 R229 1.5 564980 31230 $999%0 581230 92980 90980

Continved on page 34(7

(Recopnized Holidays and Subsistence Payment footnotes also listed on page 34C)



PETERMINATION: NC-23-31-1-2011-3B

ISSUR DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION une 30, 2012** The rate 10 be paid for work performed after this date has been determined, If work will extend past this date, ihe new rate must be
paid and should be incorporated in contracts emered into now. Contact the Division of Labor Statjstics and Ruscarch for specific rates at (413) 703-4774,

LOCALITY: All Localities withia Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nortz, Bl Dosado, Fresno, Glenn, Humboldt, Kings, Lzake, $assen, Madera, Marin, Mariposa,
Mendocino, Merced. Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenta, $an Benito, San Francisce, San Joaquin, San Mareo, Santa Clar, Sunia Cruz, Shasta, Sierra, Siskavou, Selano,
Sonoma, Stanislaus, Suttef, Teharra, “Trinity, Tulare, Tunlumme, Yolo, and Yuba Counties,

Eruplover Pavments Stratwht ~ Time Overtime Hourly Rate’

CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours Total Daily Saturday” Sunday
(Joumneyperson) Hourly and Holiday* Payments' Hourly and

Rate Wellare’ Rate 11/ 2X 12y - 22X Holiday"
“Areal
MiDwnght 4011 $9.70 1540 $4.03 50.63 §3.80 73 $66.690  $82.080 101780 SR2.080  $105.780 101730
“Areal
Mijlwright $36.39 3970 $8.40 5405 $.63 $3.80 7.5 $62.570  §77.760  $94820  $TTIE0 FO4.820 §94.820
“Ares s . .
Millwright §36.39 $970 ' $R40 $4.05 $0.63 §3.80 15 B62.000 77760 394820 $7I760 V4820 594820 -
“Area d'
Millwright $34.95 $2.70 $8.40 05 $0.63 $3.80 13 $61.530  $7573F  $92.120  $7S.735 §£92.12¢  $52.120

;)ETERMI'NATION: NC-23-31-1-2011-3, NC-23-31-1-2011-3A and NC-23-31-1-2011-3B (FOR SECONI} AND THIRD SHIFTS)

# Indicates an apprenticeabis craft. #ifective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have beea
teassigned by the Depariment of Industrial Relations from the Division of Labor Statistics and Rescarch to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:/fwewrw dir.ca.gov/das/das.htmt

* Does not apply 10 tenant jmprovement of renovalion projects in ocoupied buildings with a total contract value of $5 million or less.
* The overtime rales Tor shift work are based on the non-shift overtime rates on page 34.
Saturdays in the same work week may be worked ot straighi-fime if job ts shut dewn during the normal work week due to inclement weather or major mechanical breakdown
“ AREA 1 - Alameda, Contra Costa, Marin, Napa, San Franeisco, San Mateo, Sania Clara, Sotano, snd Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties,
AREA 3 - El Dorado, Placer, Sagramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amader, Butte, Calaveras, Colusa, Del Norte, El Dorada, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa, Meadocing, Merced,

Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislavs, Sutter, Tehama, Trinity, Tufare, Tuclumne, and Yuba Counties.

*Includes an amount for UBC Health & Safety Fund and Natonal Apprenticeship fund.

“ Includes an amount per hour wosked for Work Fees, The Vacation amount Is $2.40 per hour worked for Carpenter; $2.30 per hour worked For Millwright.

f;-‘umuily Trust Fund, Industry Advancement, and Work Preservation.

# Daliy overtime applies after 7 % hours worked at the straight-time tute for second shift and after 7 hours worked at the straight-time rate for third shifi.
" For building construction, rate applies 1o the first 2 hours prier to thé start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to cxeecd a tofal of 4 houts in any 1 work day. For heavy, highway and engineering construction rate applies ta the first 4 hours prior 1o fe start of the regular or
approved day, or the first 4 hours afier the end of the approved or regular work day, not lo exceed a total of 4 hours in any 1 work day

'Rate applies to the first & hours for building construction and for the first 10 hours worked on heavy, highway and engineering consirction.

i Miliwnight Annuity Trust Fund, Industry Promotion, and Work Prescrvation.

* Time and one-half shall be paid for the first ezght (8) hours worked on the four (4) days of each year selected by the Union us desjgnated offfholidays listed in the Holiday
Provision,

! Area 3 inclndes the portion of Placer County west of and including Fighway 49 end the portion of B Dorade County west of and including Highway 49 and the territery
inside the city Hmils of Placerville. Area 4 includes the pertions of Placer and Bl Dorade Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Hofidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining,
agreement, applicable lo the particuiar craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. I the prevailing
rateis not based on a coIlef:LivaIy barpaiped rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
www. dir.ca gov/DI SR/PWD. Holiday provisions for current or superseded
determninations may be oblained by com.acung the Prevailing Wage Unit 2l {415} 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.5, cotractors shall make travel and/er subsistence payments to
each worker 1o execute the work. Travel and/or subsistence requirements for each crafi, classification or type of worker may be obtained from the Prevailing Wage Unit at {(415)
F03-4774. You may obtain the Travel andfor subsistence provigions for the current detenminations on the Internet 8t Anp/fwrany,dir ca.pow/DL SR/PWD. Travel and/or
subsistence provisions for current or superseded determinations may be cbtained by contacting the Prevailing Wage Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DPIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1778, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

DETERMINATION: NC-23-31-1-2011-3

1SSUE BATE: August 22, 2011

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

EXPIRAFION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined, ¥ work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statisies and Research for specific rates at (415) 703-4774,
LOCALITY: AN Localities within Alameda, Alpine, Amados, Butte, Calaveras, Colusa, Contra Costa, Del Norte, B} Dorado, Fresno, Glenn, Humbelds, Kings, Lake, Lassen, Madera, Marin,

Mariposa, Mendocine, Merced, Modoc, Monierey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matew, Santa Clara, Santa Cruz, Shasta, Sicrra, Siskiyou,
Solano, Sonoma, Sianistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

CLASSIFICATION
(Journeyperson)

“Arca 1

Carpenter

Uardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Stecl
Scaffold and Steel Shoring Frector

“Area?

Carpenter

Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector

*Area 3'
Carpaiter
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel

Scalfold and Stes! Shering Erector

*Area d'

Carpenter

Hardwood ~ Floodayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shonng Erector

Footnetes listed on page 34C

Basic
Houwrly
Rate

34286

4303

$36.14

$36.31

$36.14

$36.31

$34.59

13477

Employer Payroents Straight — Time

Health Pension  Vacation/ Training (ther Hours® Total
and Haoliday® Payments” Hourly

Welfare Rate
3970 $8.40 $396 $0.63 J229 7 $67.840
$9.70 $8.40 3.9 $0.63 $2.29 7 £58.010
$9.70 840 $3.96 $0.63 $2.29 7 $61.120
$2.70 240 3396 $0.63 $2.29 7 $61.290
$9.70 38.40 $396 0 3063 $2.29 7 $61.120
$0.70 3840 £3.96 E0.63 $2.29 7 Fol 200
$8.70 $8.40 $3.96 5063 §2.25 7 $59.570
3970 $8.40 $3.96 F0.63 $2.29 7 $39.750

(Recopnized Holidays and Subsistence Paymeént footnotes also Jisted on page 34C)

34D

Overtime Hourly Rate®

Daily

L ixt 2%

$81.230  $99.580
$81.455  $100.280
$72.410  $88220
$72.635 388520
$72.410 $88 220
$72.635 $88.520
§70385  $85.520
ST0610 585820

Samrclayb
112 e
$81230  $99.980
$81455°  $100.280
£72410 388220
$72635  $88.520
$72.410 $88220
$72635  $88.520
$70.385  $85.520
$70610  385.820

Sunday
and

Holiday*

$99.950

3100.280

$88.220

$88.520

88,220

$88.520

$85.520

$85.820



DETERMINATION: NC-23-31-1-2011-3A
ISSUE DATY: Avgust 22, 2011

EXFIRATION DATE OF DETERMINATION: June 30, 2012** The rate 10 be paid {or work performed afier this date has been determined, If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates st (415) 7034774,

LOCALFTY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, el Norte, 13l Dorado, Fresno, Glenn, Humboldy, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendacino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaquin, San Mateo, Sama Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trnity, Telare, Tuolumne, Yolo, and Yuba Countics

Employer Payments Straight — Time Oventime Hourly Rate”
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Saturday" Sunday
({Journeyperson} Hourly and Holiday® Paymems{ Hourly 1172k 2X 112% 2X and
Rare Welfare® Rate Holiday* -
Brdge Builder/Highway Carpenter $42.80 3570 38.40 $3.96 $0.63 $2.29 7 $67.840 FR1.230  $99.980  $31.230  §9%.980  $99.980

BETERMINATION: NC-23-31-1-2011-3B

ISSUKE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be pald for work performed afier this deie has been determined. If work will extend past this date, the new rate must
be pard and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

EOCALITY: All Localities within Alameda, Alpine, Amador, Buue, Calaveras, Colusy, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humbotdt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Neveda, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Senoma, Stanislaus, Sutler, Tehama, Trinity, Tulare, Toolumne, Yolo, and Yuba Counties.

Employer Payment Straight — Time N Ohvertime Hourly Rate®

CLASSIFICATION Basic  Hesalthand Pension Vacatien/ Training Other  Hours® Total Daily Satrday” Sunday
{Journeyperson) Howly  Welfare' Hohliday® Payments’ Houdy 2X 11 ¥ - and

Rate Rate Holiday"
‘Areal . R
Milbwright $42.97 $9.70 $8.40 $4.05 $0.63 $3.80 7 $69.550  $82.980 101780 BRI 9RO $i01.780  $101.780
“Area?
Millwmight $38.99 970 $8.40 $4.05 $0.63 F3.80 7 Fo5.570 $77.760  £94.820  §77.760 94 820 §94.820
Area 3
Millwright $38.99 .70 $8.40 3403 3063 $3380 7 $65.570 §77.760 $94.820 $77.760 $94 820 £94.820
“Arcad .
Millwright $37.45 $5.70 £8.40 54,05 £0.63 $3 .80 7 ¥64.030 375735 $52.120 §75.735  $9z120  §92120

Footneiles listed on page 34C

(Recognized Holidays and Subsistence Payment foetnotes also listed on page 34C)




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL REEATIONS
PURSUANT FO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODUELAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2012-1

ISSUE DATE: February 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Rescarch for specific rates at
(415) 703-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Maico, Santa Clara,
Santa Cruz, Shasta, Sierra, Siskiyou, Selano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Employer Paviments Straight-Time Overtime Hourly Rate

Classification Basic Health  Pension® Vacation/ Training  Other  Hours Total Daily Saturday® Sunday/
(Journeyperson) Hourly and Holiday® Payments Hourly Holiday

Rate Welfare Rate P1ex 1 172X 2X
*AREA 1
Master Installer $29.78 $8.85 $4.83 $2.90 - 50.22 8 $46.58 $61 .47 361.47 3$76.36
Lead Installer 2556 8.85 4.83 2.90 - 0.22 8 42.36 5514 55.14 67.92
Instalier I 22,11 8.85 433 2.90 - 0.22 8 3841 49 465 49.465 60,52
Installer I 18.68 8.85 433 290 - 022 8 3498 4432 4432 53.66
*AREA 2 )
Master Installer 26.06 885 4.83- -7 290 - 022 8 42.86 55.89 55.89 68,92
Lead Installer 2243 885 4.83 2.50 - 022 8 3923 50.445 50.445 61.66
Tnstaller T 19.46 8.85 4.33 2.50 022 8 3576 4549 4549 5522
Installer 1T 16.51 885 4.33 2.90 - 022 8 32.81 41.065 41.065 4932
"AREA3
Master Installer 2473 8.85 483 2.90 - 022 8 41.53 53.895 53895 6626
Lead Instalier 2131 885 483 250 - 0.22 8 3811 48 765 48.765 59.42
Installer | 1851 885 433 250 - 0.22 8 34.81 44.065 44 065 53.32
Installer 11 1574 885 433 2.80 - 0.22 8 32.04 3991 399 4778

# AREA 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Selane, and Sonoma Counties.

AREA 2 - Monterey, San Benito, and Santa Cruz Coumties.

AREA 3 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glean, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo, and Yuba Counties.

Includes an amount for Apnuity Trust Fund.

Includes an amount for Work Fee, ’

Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIQ: The ratio of employees shall be based on the increments of ten (10) employees. It is understood that the employee ratio shall apply on 4 company-wide
basis. For every ten {10) employees, the employer shall employ one (1} Master Installer, three (3) Lead Installer, three (3) Installer £, and three {3) Installer §. For
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead Installer, then an Installer I, and lastly an Installer IT.

For crew size of over 10 employees, please contact the Division of Labor Statistics and Research at 415-703-4774.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevajiing hourly wage rate for Holiday work shall be paid, shall be ail holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current detenminations on the Intemet at http-/fwww dir.ca. gow/DLSR/PWD. Holiday provisions for
current or superseded deternminations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accerdance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 1o
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http/fwww dir.ca.2ov/DLSR/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage tnit at (413) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, H.EAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)
DETERMINATION: NC-31-X-16-2012-1 .
ISSUE DATE: February 22, 2012 . .
EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate Lo be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415)
703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E} Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Maripasa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sienra, Siskiyou, Selano, Sonoma, Staniglaus, Sutter, Tehama, Trinity, Tulare, Tuelumne, Yolo and Yuba counties.

Emplover Payipents Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic ilealth Total Sunday
{Joumeyperson) Hourly and Vacation/ Other Hourly Daily Saturday and
Rate Welfare®  Pension Holiday" Training Payments  owrs  Rate 112% 12X Holiday
* Area 1
Drywall Installer/

Lather $37.50 $2.70 8$11.05 $3.96 $0.57 $0.48 8 $63.26 PE82.01 48201 $100.76
Stocker, Scrapper* 1875 3.55 £3.08 3.96 - - 8 37.55 P46.715 46715 56.09
Stocker, Scrapper 1875 9.55 093 3.96 - - 8 3319 k22,565 42 565 51.94
* Area2

- Drywall Installer/
- Lather 31.62 9.70 11.05 3.96 0.57 0.48 8 57.38 7319 h73.19 8900
Stocker, Scrapper’ 15.81 9.55 85.08 3.96 - - 8 34.40 h42305 42305 50.21
Stocker, Scrapper 15.81 9.55 063 356 - - 8 3025 18155 Mgiss 4606
“Area3
Drywall Instalier/

Lather 32.12 9.70 #11.05 3.96 057 048 8 57.88 7394 73 94 90.00
Stocker, Scrapper’ 16.06 955 - 55 08 3.96 - - 8 34,65 42 68 42 68 50.71
Stocker, Scrapper 16.06 9.55 093 3.96 - - 8 30.50 k38,53 3853 4656
T Aread
Drywall Installer/ .

Lather 30.77 9.70 £11.05 196 0.57 0.48 8 56.53 "71815 71915 £7.30
Stocker, Scrapper’ 15.39 .55 8508 356 - - 8 3398 M1.675  M1675 49.37
Stocker, Scrapper 15.39 9.55 C 093 3.96 - - § 29.83 M7525 M750s 4522

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

hitp:/fwww dir.ca gov/das/das himl.

* Area 1 - Alameda, Contra Coste, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solaro and Sonoma counties.

" Area 2 - Monterey, San Benito, and Santa Cruz Counties.

¢ Area 3 - Fl Dorado, Placer, Sacramento, San Joaquin, and Yolo Counties.

dAread. Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Bl Dorado!, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyow, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.

¢ Includes an amount for UBC health and safety fund for Drywall Installer/Lather only,

" Includes an amount for Work Fees

& Includes an amount for Annuity Trust Fund.

"Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday
overtime rate. Saturdays may be worked at straight time if job is shut down during Menday through Friday due to inclement weather or major
mechanieal breakdown.

"Employed by the same contractor for 2000 hours (consecutively or cumulatively},

! Aren 3 includes the portion of Placer County west of and including Highway 49 and the portion of E] Dorado County west of and including Highway
49 and the territory inside the city Hmits of Placerville. Area 4 includes the portions of Placer and E! Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafi, classification, or type of worker emplayed on the projest, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargamed rate, the holidays vpon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca 2ov/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymentis
to each worker to execute the work. You may obtain the travel and subsistence provisions for the current determinations on the Internet at
http:/fwpww dir.ca. 0ow/DLSRPWD. Travel and subsistence provisions for current or superseded determinations mdy be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774. : :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PARY 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2012-1

ISSUE DATE: February 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2612%* The rate 1o be paid for work performed after this dale has been determined. 1f work
will extend past this date, the new rate must be paid and should be incorperated in contracts entered into now. Contact the Division of Labor Stalistics and
Research for specific rates at (415} 703-4774.

LOCALITY: All Localities within Afameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Jeaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Selano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuoiumne, Yolo, and Yuba Counties. )

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Traiming  Other Hours Total Daily  Saturday  Suaday
{Joumeyperson) Hourly  and Holiday Payments Hourty and
Rate  Welfare Rate 112X 112X Holiday

Pile Driver, Wharf,

and Dock Builder $36.75¢ 970 *12.50 °5.16 0.68 0.15 3 6494 %3315 83315 101.69
Diver (wet) up to

50 ft depth =F 2286 970  *12.50 °5.16 0.68 0.15 8 111.05 415248 15248 19391
Diver’s Tender ® 4043 970 P12.50 °5.16 0.68 0.15 8 68.62  88.835 U88.835 109.05
Assistant Tender 36,75 70 P12.50 516 .68 0.15 8 64.94  “83.315 983315  101.69
Diver {stand-by) 4143 *70  "12.50 516 0.68 0.15 5 69.62 990335 %0335 111.05

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NOI(THERN CALIFORNIA CARPENTER PAGE 34.

Controlied/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Prevailing Wage Unit at (415) 703-4774.

# Indicates an apprenficeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice .
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research io the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca. gov/das/das html.

* Includes UBC Tealth & Safety Fund.

" Includes an amount per hour for Annuity Trust Fund.

¢ Includes an anount per hour for work fees. .

4 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate.

¢ Shali receive a minimum of 8 hours pay for any day or part thereof.

fFor specific rates over 50 ft depth, contact the Division of Labor Statistics and Research.

® On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays vpon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with.
the Director of Industrial Relations. 1f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Goverment Code. You may obtain the holiday provisions for the current determinations on
the Internet at http:/Awww.dir.ca.gov/DLSR/PWD. Toliday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for-the current
determinations on the Internet at hiipy//wwiv.dir.ca.gov/DLSRAFWD.  Travel and/or subsistence sequirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR, OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2012-1
ISSUE DATE: February 22, 2012
EXPIRATION DATE OF DETERMINATION: July 8, 2012* Effective until superseded by a new determination issued by the Director
of Industrial Relafions. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Deorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

Emplover Payments Straight-Time Overtime Hourly Rate

Classification Basic  Health Pension® Vacation/ Training Other Hows Total Paily  Saturday Sunday
{Joumeyperson) Hourly and Holiday Payments Hourly and
Rate  Welfare : Rate  11/2X" 11/2X° Holiday -

Mechanic $57.29 11.025 1196 3.44 0.55 0.30 8 84.565 113210 113.210 141.855
Mechanic (Employed in

industry more than 5 years) 57.29 11.025 1196 4,58 0.53 0.30 & 85705 114.350 114350 142.995°
Helper® - 4010 11.025 1196 241 055 030 8 66345 86395 86395 106.445°
Helper (Employed in _

industry more than 5 years) 40.10 11.025 1196  3.21 0.55 0.30 § 67145 87195 87.195 107.245"

#lndicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards” website at http://www.dir.ca.gov/das/das.html.

* Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Division of Labor
Statistics and Research.,
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Holiday rate for all hours worked.
¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Division of Labor Statistics and Research.
¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
¢ Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upoen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all

- holidays in the coliective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shali be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations an the Internet at http://www.dir.ca.eov/DLSR/PWD. Holiday provisions for.current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415} 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave]
and/or subsistence payments to each worker to execute the work, You may obtain the travel and subsistence provisions for the current
determinations on the Internet at http://www.dir.ca,2ov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification
or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, BEAVY CONSTRUCTION ANDC DREDGING PROJECTS
GRAFT: # OPERATING ENGINEER {HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2011-1

ISSUE DATE: August 22 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012™ The rate to be paid for work performed after this date has been determined. if work will extend past this date,
the new rate must be paid and should be incorporated in conftracts into now. Contact the Division of Labor Slatistics and Research for specific rates at (415} 703-4774

LOCALITY: All locaiities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, $an Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straght-Time Overtime Hourly Rate
Classification Basic Health  Pensicn Vacation Training  Other Hours' Total Daily/ Sunday and
{Journeyperson} Hourly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday” ’ Rate ’ 112X 2X

Classification Groug® :

Area1®  Area 2° Area1® Area?® Areat® Area2® Areat® Arealt
Group 1 $37.77  $3877 $11.58 38.26 $3.66 3062 $0.73 8 $6262 $6462 §81.51 2451 $10039 $104.39
Group 2 . $36.24  $38.24 $11.58 $8.26 $3.66 $0.82 $0.73 8 $61.08  $6309 F78.2t 8221 $87.33 10133
Group 3 $34.76  §$36.76  $11.58 38.26 $3.66 $0.82 30.73 8 35961  $6161  $76.98  $75.98  $9437 %9837
Group 4 $33.38  $3538  $11.58 3826 $3.66 3062 $G.73 8 $58.23 88023 $74.92 37782 38161 38561
Group 5 $32.11 83411 $11.58 38.26 $3.66 $0.62 $G.73 8 $56.96  $5B.96  $7202 EYEO02  $8B07  $8307
Group 6 $30.78 33279  $11.58 3$8.28 $3.66 $0.62 $0.73 a $5564 $5764  $71.04  §74.04  $86.43  §80A42
Group 7 $29.65 $3165 $11.58 $8.26 $3.66 30.62 $0.73 8 $54.50 $55.50 $88.33 §72.33  §8415  $8815
Group 8 $28.51  $30.51. $11.58 $8.26 $3.66 $0.82 $0.73 8 $5336 $5536 876z $7062  $31.87  $85.87
Group 8-A $26.30  $2830 $11.58 $6.26 $3.66 $0.62 $0.73 8 $51.15  §53.15  $84.30  $6V.30  §77.45 $81.45
Group 1-A $38.65 $40.65 $11.58 $68.26 $3.66 $0.62 $0.73 8 $63.50  $65.50  $82.83  $B5.83  $10215 $108.15
Truck Crare Assistant to Engineer  $3168  $33.68  $11.58 3$8.26 $3.66 30.62 $0.73 a $56.53  $58.53  $72.37  $75.37  $88.21 %92
Assistant to Engineer $29.38 $31.39  §11.58 $8.26 $3.66 082 $0.73 8 $54.24  $5624 #6854  §71.94 §8363  $587.63
Group 2-A $36.85  $3889 §11.58 $8.26 $3.66 $0.82 $6.73 8 $61.74 56374  $8019 $83.49  §8863 $10263
Truck Crane Assislant to Engineer  $31.42  $33.42  $11.58 $58.26 $3.68 $0.62 $0.73 8 $56.27  $5827 7198 $74.88 §8769  §$91.69
Assistant to Engineer $29.18  $31.18  $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.03 $56.03  $6BE2 §7162 $8321 %8721
Group 3-A $35.15 33715 §11.58  3$8.26 $3.66 $0.62 $0.73 8 $60.00 $6200 $77.58 $80.58 9515 $98.15
Truck Crane Assistant to £Engineer  $31.18  $33.18  $11.58 $8.26 $3.66 $0.62 " 3073 8 $56.03 $58.03 $71.62 §7482  $87.21  $91.21
Hydraulic $30.78 $32.79  §11.58 3$3.26 $3.66 $0.62 $0.73 8 $5564  $57.64  $71.04  §74.04 $86.43  $50.43
Assistant to Engineer $2890 $30.80 §11.58 $8.26 $3.66 $0.62 $0.73 3 $53.75 $55.75 $68.20 §$71.20 $B265  $BE6S
Group 4-A $32.11  $34.11  $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.96  $5806  $73.02 §76.02  $88.07  §83.07

# Indicates an apprenticeable craft, Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have beén
reassigned by the Departrent of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtan any apprentice
schedules/apprentice wage rafes, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hitp:#www.dir.ca.gov/das/das. htmi
® For classifications within each group, see pages 39B-40.

® AREA1- Alameda, Centra Cosla, Butie, Marin, Merced, Napa, Sacramerto, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,

Sutter, Yolo and Yuba countigs; and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendoono,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumng and Trinity counties.

AREA 2 - Del Norte and Modog, and portions of Alpine, Amador, Calaverss, Colusa, El Dorade, Fresno, Glenn, Humboldt, Kings, Leke, Lassen, Madera, Mariposa, Mendecino,
Monterey, Mevada, Placer, Plumas, Shasta, Sierra, Siskiyeu, Sonoma, Tehama, Tuiare, Tuchimne and Trinity counties, (Portions of counties faliing in each area detailed on page 41}
Saturday in the same work week may be worked at straight-time if a Job is shut down during the nommal work week due 1o inclement weather.

Inciudes an amount for supplemental duss.

When three shifts are empioyed for five (5} or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meaf pericd), shall constitute 2 day of work,

for which eight (8} times the straight time hourly rate shall ba paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours

of pay at the non-shift wage rate,

c

e

f

NOTE: For Special Single and Second Shift rates, please see page 29A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the collective bargaining agreement,
applicable to the particular crafl, classification, or type of worker employed on the project, which ks on file with the Director of Industrial Relations,  if the prevailing rate is not based
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 8700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Intemiel at htip:/Awww dir.ca.govw/DLSR/PWD. Holiday provisions for cument or suparseded determinations may be obtained by
contacting the Prevalling Wage Unit st (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1775.8, contractors shall make travel and/or subsistence payments to each worker

to execute the work. You may obtain the travel andfor subsisience provisions for the current determinations on the Internet at http:/fwww . dir ca.gowWDLSR/IPWD.  Travel andfor
subsistence requirements for current or supsrseded determinations may he obtained by contacting the Pravailing Wage Unit at (415) 702-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DHRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHARTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER {HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2011-1

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012 The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the rew rale must be paid and should be incorporated in contracts into now. Contact the Division of Labor Stalistics and Research for specific rates at {415) 703-4774

LOCALITY: All ocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Paymenis Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training Other Hours Total Dailyd Sunday and
{dourneypersorn) Hourly and ang Payments Hourly Saturc:ten/d Holiday
Rate Welfare Holiday” Rate 112X toax

Classification Groug®

Area1®  Area2® Area1” Area® Areai® Areal® Area1® Areal®
Group 1 $4210  $4410 $11.58 $8.26 $3.66 $0.62 $0.73 ] 66,95  $658.95 §BB.00  $91.00 $109.05 $113.05
Group 2 $40.37  342.37 $11.58 $8.26 $3.68 $0.62 $0.73 8 $65.22  $87.22  $8541 $88.41  $105.58 $108.59
Group 3 $38.71 $40.71 $11.58 $8.26 $3.66 $0.62 $0.73 a $6386  $6556  B82.92  $85.82 $10227 $106.27
Group 4 $3715  §38.15 $11.58 $8.26 $3.66 $0.62 $0.73 8 $6200 $64.00 $8058  $6358 $8915  $103.15
Group 5 §35.73  $37.73 $11.58 $8.26 $3.66 $0.62 $0.73 g $50.58  $8258  §7845 38145  §96.31  §$100.31
Group 6 $34.23  §£36.23 $11.58 3826 $366 $062 - $0.73 8 5008 $61.08 F7820 7920  $93.31 $97.31
Group 7 $3295  $3485  $11.58 $8.26 $3.66 $0.62 $0.73 3] $57.80  $5980 $74.28 §7728  $90.75  $94.75
Group 8 33168 $3368 $11.58 $8.26 $3.66 $0.62 $0.73 g $56.53- - $58.53  §72.37  $7537 8821 $92.21
Group B-A $2917  $3147 $11.58 $8.26 $3.66 §0.62 $0.73 3 $54.02 $56.02  $6861 $71.61 $83.19  $B7.19
Group 1-A $43.08 $45.08 $11.58 $8.26 53.66 $0.62 $0.73 B $67.93  $6B.93  $89.47  $9247 $111.01 $115.01
Truck Crane Assistant to Engineer $3525  §37.25 $11.58 $8.26 $3.66 $0.62 $0.73 8 $6010 . $6210 $77.73  $80.73  $95.35  $98.35
Assistant to Engineer $3266  $34.65 $11.88 $8.26 $3.66 $0.62 $0.73 8 $57.51 35851 $73.84 $76.84  $90.17 39417
Group Z-A $41.09 $43.09 $11.58 $8.26 $3.66 $0.62 $0.73 8 $65.94 §67.94 8649 %8949 H$107.03 $111.03
Truck Crane Assistant to Engineer $3486  $36.55 $11.58 $8.26 $3.66 $0.62 $0.72 8 $59.81 $61.81 §77.29 $80.29 $94.77 39877
Assistant to Engineer $32.43  $34.43  $11.58 3826 $3.66 3082 $0.73 8 $57.28  $5928 7350 $7650  $39.71 $93.71
Group 3-A $36.13  $4113 $11.68 $8.26 $3.66 3062 $0.73 5] $6398  $6598 §83.55 38655 H103.11 $107.11
Truck Crane Assistant-io Engineer $3468 33660 $11.58 §8.26 3366 3062 $0.73 8 $59.54  $6154 §76.89 $7989  §9423  $98.23
Bydraulic $34.23  $3623 %1158 §$8.26 $3.68 $0.62 $0.73 8 $58.08  $61.08  §$76.20 $79.20 $83.31 $97.31
Assistant to Engineer - 3212 3412 $11.58 $8.26 $3.65 $0.62 $0.73 8 $56.97 $5897 $73.03 $7603 $8305 $93.09
Group 4-A $3573  $37F3 F1168 $8.26 $3.65 $0.62 5073 ] $60.58  $62.68  §7845  $81.45  $56.31  §100.31

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have bee
reassigned by the Depariment of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedulesfapprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hitp:/www.dir ca.govidasidas. html.
* For classifications within each group, see pages 39B-40.

" AREA1- Alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benfto, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Gruz, Sclano, Stanislaus,
Sutler, Yolo and Yuha counties; and porions of Alpins, Amador, Calkaveras, Colusa, El Dorade, Fresno, Glern, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocing,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tufare, Tuoluming and Trinity counties,

® AREA 2 - Del Norte and Medoce, and portions of Alpine, Amador, Calaveras, Colusa, El Derado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tutare, Tuclumne and Trinity counties. (Pertions. of counties falling in ezch area detailed on page 41).

¢ Saturday in the same work week may be worked at straight-time if a job is shut dewn during the normal work week due to inclement weather,

® Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hatidays in the coflective bargaining agreement,
appilicable to the particuler craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations.  If the prevailing rate is not based
on a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Seclion 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Intemet at hitp: fwww.dir.ca. gov/DLSRIPWD. Holiday provisions for current or superseded delerminations may be obtained by
contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/CR SUBSISTENCE PAYMENT:In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker

to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the intemeat at hitpfiwww.dir.ca gowDLSR/PWD.  Travef andfor
subsistence requirements for current or superseded determinations may be obtamed by contacting the Prevailing Wage Unit at (415) 703-4774.
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DETERMINATION: NC-23-63-1-2011-1

CLASSIFICATIONS

GROUP 1

Operator of Helicoptar {when used in erection work)
Hydraulic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Hightine Cableway

Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Gperator {finish)

Power Shovels, {over 1 cu yd and up to and including 7 cu
yds m.r.c.)

GROUP 3

Asphali Milling Machine

Cable Backhoe

Combination Backhoe and Loader over % cu yds

Continuous Flight Tie Back Machine

Grane Mounted Centinuous Flight Tie Back Machine,
tonnage o apply .

Crane Mounted Drill Attachments, Tonnage (o apply

Dozer, Siope Board

Gradall

Hydraulic Excavator up to 3 1/Z cu yds

Loader 4 cu yds and over

Long Reach Excavator

Muftiple Engine Scrapers (wher used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Wheel Excavator (up to and including 750 cu yds per hour}

GROUFP 4 .
Asphalt Plant Engineer!Boxman
Chicagoe Boom

Combination Backhoe and Loader up to and including % cu yds

Concrete Batch Plants (wet or dry}

Dozer andlor Push Cat

Puill-Type Elevating Loader

Gradesetter, Grade Checker (GPS, mechanicat or otherwise}
Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drifling Equipment, Hughes, LDH, Watson 3000 or

similar
Heavy Duty Repairman and/or Welder
Lime Spreader
" Loader under 4 cu yds
Lubrication and $ervice Enginser {mobile and grease rack)
Mechanical Finishers or Spreader Machine (asphailt, Barber-
Greene and similar)
Miller Formless M-S000 Slope Paver or similar
Portable Crushing and Screening plants
Power Blade Support .
Roller Operator, Asphalt
Rubber-Tired Scraper, Self-Loading {paddls-wheels, eic)
Rubber-Tired Earthmoving Equipment (Scrapers}
Sl Form Paver (concrete)
Small Tractor with Drag
Soil Stabilizer (P&M or equai)
Spider Plow and Spider Puiler
Timber Skidder
Track Loader up to 4 yards
Tractor Drawn Scraper
Tractor, Compressor Drifl Combination
Tubex Pile Rig
Unlicensed Construction Work Boat Operator, On Site
Welder
Woods-Mixer {and other similar Pugmill eguipment)

GROUP 5 )

Cast-In Place Pipe Laying Machine

Combination Stusher and Motor Operator

Concrete Conveyor or. Concrete Pump, Truck or
Equipment Mounted

Concrete Conveyor, Building Site

Concrete Pump or Pumpcrete Guns

Drilling Equipment, Watson 2000, Texoma 700 or similar

Driling and Boring Machinery, Horizontal {not to apply to
walterlines, wagon drills or jackhammers)

Concrete Mixers/all

Man and/or Material Hoist

Mechanical Finishers (concrete) {Clary, Johnson, Bidwall
Bridge Deck or similar types)

Mechanical Burm, Curb andfor Curp and Gutter Machine,
{-oncrete or Asphalt

Mine or Shaft Hoist

Portable Crushers

Power Jumbo Operator (setling slip-forms, etc., in tunnels)

Screedman (automatic or manual)

Self Propelled Compactor with Dozer

Tractor with boom, DB or smaller

Trenching Machine, maximum digging capacity aver S
depth

Vermeer T-800B Rock Cutter or similar

GROUP &

Armor-Coater {or similar)

Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst. Plapt Engineer

Bridge andfor Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrete Saws {self-propelled unit on streets, highways,
airports, and canals)

Deck Engineer

Drilling Equipment Texoma 600, Hughes 200
series or similar up to and including 30 ft m.rc.

Drili Doctor

Helicopter Radioman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobcat farger than 743 series or similar
fwith attachments)

Locomotive

Rotating Extendable Forklift, Luil Hi-Lift or similar

Assistant to Enginaer, Truck Mounted Equipment

Pavement Breaker, Truck Mounied, with compressor
combination

Paving Fabric Installation and/or Laying Machine

Pipe Bending Machine {pipelines.only)

Pipe Wrapping Maching {Tractor propelied and supported)

Screedman, (except asphattic concrete paving)

Self-Loading Chipper

Self Propelled Pipeline Wrapping Machine

Tractor

GROUP 7

Ballast Regulator

Cary Lift or similar

Cormnbination Shirmy Mixer andfor Cleaner
Driling Equipment, 20 ft and under m.r.c.
Fireman Hot Plant

398

Grouling Machine Operator

Highine Cableway Signaiman

Stationary Bell Loader (Kolman or similar)

Lift Slab Machine (Vagthorg and similar types)

Maginnes Internal Fult Stab Vibrator

Material Hoist {1 Drum) -

Mechanical Trench Shield i

Partsman {heavy duty repair shop paris room)

Pavement Breaker with or withouf Compressor
Combination

Pipe Cleaning Machine {tractor prepelied and
supported)

Post Driver

Roller {except Asphalt), Chip Seal

Self Propelied Automnatically Applied Concrete
Curing Machine (on streets, highways, airports
and canals) :

Seif Propelled Compactor (without dozer)

Signalman .

Slip-Form Pumps (liting device for concrete forms)

Tie Spacer

‘Trenching Machine {maximum digging capacity up)
to and including 5 ft depih

Truck-Mounled Roiating Telescopic Boom Type
Lifting Device, Manitex or simitar
{Boom Truck) - Under 15 tons

Truck Type Loader

GROUP 8

Bit Sharpener

Boiler Terder

Box Operator

Brakeman

Combination Mixer and Compressor
{shotcretefgunite)

Compressor Operator

Deckhand

Fireman

Generstors

Gunite/Shotcrete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine {or similar}

Mast Type Forklift

Mixermobile

Assistant to Engineer

Puenp Operator

Refrigerator Plant

Reservoir-Debris Tug (Self-Propelled Floating)

Ross Carrier (Construction site)

Rotomist Operator

Self Propelled Tape Machine

Shuttlecar

Seff Propelled Power Sweeper Operator
{Includes Vacuum Sweeper}

Slusher Operator

Surface Heater

Switchman

Tar Pot Firernan

Tugger Hoist, Single Drum

Vacuum Cooling Plant

Welding Machine {powered other than by alectricity)



DETERMINATION: NC-23-63-1-2011-1

GROUP §-A
Articulated Dump Truck Operator
Elevator Operator
Mini Excavator under 25 H.P. (Backhoe-Trencher)
Skidsteer Loader, Bobcat 743 series or
Smaller and similar (without attachments)

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 {ons

Self Propelled Boom Type Lifling Device Over 100 tons

GRQUP 2-A .

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 fons up to and inciuding 100 tons

Derrick Barge 100 tons and under

Mobile Self-Erecling Tower Crane {Potain) over 3 stories

Self Propeiled Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 3-A ]
Clamshells and Draglines up to and including 1 cu yd
Cranes 45 tons and under
Mobile Self-Erecting Tower Crane (Potain), 3 stories
and under
Self Propelled Boom Type Lifting Device 45 tons
and under ’

40

GROUP4-A

Boom Truck or dual-purpose A-Frame Truck,
Nor-Rotating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or similar
{Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Munitex or Similar {Boom Truck),
under 15 tons



DESCRIPTICN FOR AREAS 1 AND 2:

Area 1 is all of Northem California within the following Township, State
and/or county Boundaries:

Commencing in the Pacific Ocean on the extension of the Southerly
fine of Township 188, of the Moun! Diablo Base and Meridian,

Thence Easterly along the Southerly line of Township 195, to the
Northwest comer of Township 208, Range 6E,

Thence Southerly to the Southwest comer of Township 208, Range 6E,

Thence Easterly to the Northwest comer of Township 215, Range 7E Thence

Southerly to the Southwest corner of Township 21, Range 7E

Thence Easterly to the Northwest comer of Township 223, Range 9E,
Thence Southerly to the Southwest comer of Township 223, Range 9E,
Thence Easterly to the Northwest comer of Township 238, Range 10£,

Thence Southerly to the Southeast comer of Township 245, Range 10F,

Thence Easterly to the Southeast comer of Township 245, Range 31E,
Thence Northerly to the Northeast corner of Township 2038, Range 31E
Thence Westerly to the Southeast corner of Township 195, Range 2SE,
Thence Northerly to the Northeast corner of Township 175, Range 29E,
Thence Wesiery to the Southeast corner of Township 163, Range 28E,
Thence Northerly to the Northeast corner of Township 135, Range 28E,
Thence Westeily to the Southeast corner Township 125, Range 27E,
Thence Northerly to the Nartheast corner of Tewnship 125, Range 27E,
‘ Thence Westerly 1o the Southeast comer of Township 11S, Range 26E,
Thence Northerly to the Northeast corner of Towaship 118, Range 26E,
Thence ¥Westerly to the Southeast comer of Township 103, Range 25E,
Thence Northerly 1o the Northeast corner of Township 95, Range 25E,
Thence Westerly to the Southeasl comner of Township 83, Range 24E,
Thence Northerly o the Northeast corner of Township 85, Range 24E,
Thence Westerly to the Southeast comer of Township 7S, Range 23E,
Thence Northerly to the Northeast corner of Township 65, Range 23E,
Thence Westerly to the Southeast corner of Township 55, Range 20k,
Thence Northerly to the Northeast corner of Township 53, Range 20E,
Thence Westerly to the Southeast corner of Township 45, Range 19E,
Thence Northerly to the Northeast corner of Township 1S, Range 19E,
Thence Westerly to the Southeast corner of Township 1N, Range 18E,
Thence Northeriy to the Northeast corner of Township 3N, Range 188,
Thence Westerly to the Southeast corner of Township 4N, Range 17E,
Thence Northerly to the Nertheast corner of Township 4N, Range 17E,
Thence Westenly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Northeast corner of Township SN, Range 15E,
Thence Westerly to the Southeast corner of Township 8N, Range 14E,
Thence Northerly fo the Northeast comer of Township 10N, Range 14E,
Thence Easterly along the Southern line of Township 11N, to the
California / Nevada State Border,
Thence Northerly atong the California f Nevada State Border to the
Northerly line of Township 17N,
Thence Westerly to the Sputheast cormer of Township 18N, Range 10E,
Thence Northery to the Northeast corner of Township 20N, Range 10E,
Thence Westetly 10 the Sculheast corner of Township 21N, Range 9k,
Thence Northery to the Northeast corner of Township 21N, Range 9E,
Thence Westerly to the Scutheast comer of Township 22N, Range 8E,
Thence Northerly fo the Northeast corer of Township 22N, Range 8E,
Thence Westerly to the Northwest corner of Township 22N, Range 8E,
Thence Northerly {o the Southwest comer of Township 27N, Range 8E,
Thence Easterly to the Scutheast comer of Township 27N, Range 8F,
Thence Northerly io the Northeast corner of Township 28N, Range 8E,
Thence Westerly to the Seutheast corner of Township 26N, Range 6E,
Thence Northerly to the Northeast corner of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Nertherly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast corner of Township 36N, Range 3E,
Thence Northerly to the Northeast corner of township 36N, Range 3E,
Thence Westerly to the Southeast comer of Township 37N, Range 1W,
Thence Northerly to the Northeast corner of Township 38N, Range 1W,
Thence Wesledy to the Southeast corner of Township 38N, Range 2W,
Thence Mertherly to the Northeast comer of Township 40N, Range 2W,
Thence Westerly to the Southeast corner of Township 41N, Range 4W,
Thence Northerly to the Northeast corner of Township 42N, Range 4W,
Thence Westery to the Southeast corner of Township 43N, Range oW,
Thence Northerly to the California / Oregon State Border,
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Thence Westerly zlong the Califomia / Oregon State Border fo the
Westerly Boundary of Township Range 8W,
Thence Southerly fo the Southwest corner of Township 43N, Range 8W,
Thence Eastery to the Southeast comer of Township 43N, Range 8w,
Thence Southerly to the Southwest comer of Township 42N, Range 7W,
Thence Easterly to the Southeasi corner of Township 42N, Range 7w,
Thence Seutherly to the Southwest corner of Township 41N, Range 8W,
Thence Easterly to the Northwest corner of Township 40N, Range 5w,
Thence Scutherly to the Southwest corner of Township 38N, Range W,
Thence Westerly to the Northwest comer of Township 37N, Range 6W,
Thence Southerly to the Southwest correr of Township 35N, Range 6W,
Thence Westerly to the Northwest comer of Township 34N, Range 10W,
Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easlerly to the Northwest corner of Township 30N, Range 9W,
Thence Southerly o the Southwest corner of Township 30N, Range 9W,
Thence Easterly to the Northwest corner of Township 20N, Range 8W,
Thence Southerly 1o the Southwest comer of Township 23N, Range 8W,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Weslerly to the Southeast comer of Township 16N, Range W,
Thence Northerly to the Northeast comer of Township 16N, Range 9w,
Thence Westerly to the Southeast. comer of Township 17N, Range 12W,
Thence Nertherly to the Northeast comer of Township 18N, Range 12W,
Thence Wesierly to the Northwest comer of Township 18N, Range 15W,
Thence Southerly to the Southwest corner of Township 14N, Rangg, 15W,
Thence Easteny {o the Northwest corner of Township 13N, Range 14W,
Thence Southerly to the Southwest corner of Township 13N, Range 14W,
Thence Easterty to the Northwest corner of Township 12N, Range 13W,
Thence Southerly to the Scuthwest corner of Township 12N, Range 13w,
Thence Fasterly to the Northwest corner of Township 11N, Range 12w,
Thence Southerly into the Pacific Ocean .
and Commencing in the Pacific Ocean on the extension of the Humboldt
Base Line,
Thence Easterly to the Northwest corner of Township 18, Range 2E,
Thence Southerly to the Southwest corner of Township 28, Range 2E,
Thence Easterly to the Northwest corner of Township 35, Range 3E,
Thence Southerly 1o the Southwest corner of Township 53, Range 3E,
Thence Easterly to the Scutheast corner of Township 53, Range 45,
Thence Northerly to the Northeast comer of Township 45, Range 4E,
Thence Wesierly to the Southeast comer of Township 35, Range 3E,
Thence Northerly 1o the Northeast corner of Township 5N, Range 3E,
Thence Easterly to the Southeast cerner of Township 8N, Range 5E,
Thence Northerly to the Northeast corner of Township 7N, Range 5E,
Thence Westerly to the Southeast comer of Township 8N, Range 3E,
Thence Northerly to the Northeast comer of Towaship 9N, Range 3E,
Thence Westerly o the Southeast comer of Township 10N, Range 1E,
Thence Northerly ic the Northeast comer of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean,
excluding that portion of Northern California contained within the
following hnes:
Commencing at the Southwest corper of Township 12N, Range 11E, of
the Mourt Diablo Base and Meridian,
Thence Eastedy to the Scutheast corner of Township 12N, Range 16E,
Thence Northerly to the Northeast comer of Township 12N, Range 16&,
Thence Westerly to the Southeast comer of Township 13N, Range 15E,
Thence Northerly to the Northeast comer of Township 13N, Range 15E,
Thence Westerly to the Southeast comer of Township 14N, Range 14E,
Thence Northerly ta the Northeast comer of Township 16N, Range 14E,
Thence Westerly to the Northwest comer of Township 16N, Range 12E,
Thence Scutherly to the Southwest cormer of Township 18N, Range 12E,
Thence Westerly 10 the Northwest comer of Township 15N, Range 11E,
Thence Scutherly to the point of beginning at the Southweslt corner of
Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 described above.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415} 703-4774.

LOCALITY: All localilies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, Sen Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sufter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Couvnties.

Emplover Pavments Strajght-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours ‘Total Daily Saturday® Sunday and
{(Journeyperson) Hourly  and and Payments Hourly Holiday
Rate Welfare Holiday" Rate 112X 112X 2%

Classification. Group®
Area 1° Area 2° Area 1® Area2° Area1® Area?® Areal® Area? Area 1 Area 2°

Group [ $28.64 3064 1158 798 346 0.01 Y0.78 8 5305 5505 67.37 7037 6737 7037 8169 85.69
Group I 2504 27.04 1158 798 346 0.61 1078 8 4945 5145 6197 6497 6197 6497 7449 7849
Group TH 2043 2243 1158 798 346 0.61 10.78 8 4484 4684 55055 58.055 55.055 58.055 6527 6927
Group 1V # V792 1972 11.58 798 346 0.61 2078 & 4213 4413 5099 5399 5099 35399 5985 63.85

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or tefer (o the Division of Apprenticeship Standards’ website at

bittpfiwww.dir.ca gov/das/das html

* For classifications within each group, see below.

® AREA 1 - Alameda, Butte, Contra Cosia, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Samta Cruz, Solzno,
Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, E] Dorado, Fresna, Gienn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposz, Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyon, Sonoma, Tehama, Tulare, Tuchsmne and Trinity Counties.

* AREA 2 - Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, ] Dorado, Fresno, Glenn, Humboldt, Kings, Leke, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Siema, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties fatling in cach
area detailed on page 41). i

4 mcludes an awount for Arnnuity Fund $0.40, Contract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Industry Promotion Fund
$0.02.

¢ Saturdays in the same work week may be worked at straight-time if & job is shut down during the normal work week due to inclement weather,

Ineludes an amount for Supplemental Dues.

& Group IV receives no predetermined increases.

-

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which s on file with the Director of Industrial
Relations.  Tf the prevailing rate is not based on a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on the nternet at hitp:/www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http://www dir.ca.gov/DLSR/PWI). Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Fngineer's Equipment
Hydro Seeder Machine :
Group 1 Roiler
~rrenp 2 R -T3 d T Earthmoving i
Landscape Finish Grade Operator. All finish grade work regardless of the Sﬁibtfggifed and Track oving Equipment
equipment used, and all equipment with a horsepower rating of more than 65. S trfw Blowers

Trencher - 35 Horsepower up (o 65 Horsepower

Group IT
Landscape Operalor up to 65 HP. All equipment with a manufacturer's

horsepower rating of 63 or less except equipment covered by Group T or Group I . _
Group HIL. The following equipment shall be included in Group 11 except L-e@ndseape Utility Operator

when used for finish work so long as its manufacturer's horsepower rating is Small Rubber-Tired Tractor
Trencher - Under 31 Horsepower

65 or less.
A-Frame and Winch Truck
Rackhoe Group IV
Forklifl (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT}
DETERMINATION: NC-63-3-75-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rate to be paid for work performed after this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plamas, Sacramento, San Benito, San
Francisco, San Joaguin, San Mateo, Sanla Clara, Santa Cruz, Shasta, Siemra, Siskiyou, Selano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
(Journeyperson) Hourly and and Paymenis Hourly Holiday
) Rate Welfare Holiday* Rate 112X 112X 2%
Classification Group® o
Area 1* Area 2° Area 1® Area?° Areal Area2® Areal” Area2° Arca 1° Area2°

Group I $32.05 34.05 11.58 798 3.46 0.61 4078 & 5646 5846 72485 75485 72485 75485 8851 9251
Group 1T 28.00 30.00 11.58 798 346 0.61 40.78 8 5241 5441 6641 6541 66,41 06941 8041 B84.41
Group IIT 2281 2481 1158 798 3.46 0.61 1978 8 4722 4922 58625 61.625 58.625 61.625 70.03 74.03
Group IV# 1991 2191 1158 798 3.46 0.61 10.78 8 4432 4632 54.275 57275 54275 57275 64.23  68.23

# Indicates an apprenticeable craft. Effective as of Tuly 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Indusirial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer 16 the Divisien of Apprenticeship Standards' website at
http:/fwww. dir, ca. gov/das/das runl.

? For classifications within each group, see below.

b AREA 1 - Alameda, Burte, Conira Costa, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanisiaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Coluse, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendecine, Monterey, Nevada, Placer, Plumas, Shasta, Sierrz, Siskiyou, Sonoma, Tebama, Tulare, Tuolumne and Trinity Counties.

° AREA 2 - Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Siema, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each
area detailed on page 41).

4 Includes an amount for Annuity Fund $0.40, Contract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Induf;iry Promonon Fund
$0.02.

© Saturdays jn the same work week may be worked at straight-time if a job is shut down: during the normal work week due to inclement weather,

UIncludes an amount for Supplemental Dues.

& Group IV receives no predetermined increases.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hotiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Imternet at http:/‘'www dir.ca gov/DLSR/IPWD.
Hotliday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or subsisience
pavments to each worker o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http://www dir.ca.gov/DLSR/PWD.  Travel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's quupment
: Hydro Sceder Machine
) Roller
Group 1

Rubber-Tired and Track Farthmoving Equipment
Skiploader

Straw Blowers

Trencher - 35 Horsepower up to 65 Horsepower

Landscape Finish Grade Operator. All finish grade work regardless of the
equipment used, and all equipment with a horsepower rating of more than 65.

Group I

Landscape Operator up to 65 H.P, All equipr_ncnt with a manufacturer's Group 111
horsepower rating of 65 or less except equipment covered by Group I or Landscape Utility Operator
Group 1. The following equipment shall be included in Group H except Small Rubber-Tired Tractor

when used for finish work so long as its manufacturer's horsepower rating is — Trepcher - Under 31 Horsepower
65 or Jess. '

A-Frame and Winch Truck Group IV

Bﬂck]_loe Assistant Landscape Utility Operator

Forklift (Jobsite)
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GENERAIL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # DREDGER OPERATING ENGINEER
(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)
DETERMINATION: NC-63-3-12-2011-2
ISSUE DATE: Aungust 22,2011
EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate te be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be patd and should be incorporated i contracts entered into now, Contaat the Division of Labor Statistics and Research for specific
rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, 1] Dorade, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time : Overtime Hourlv Rate

Classification Basic Health Pension® Vacation Training Other Iours  Total . Daily® Saturdayrg Sunday
(Journeyperson) Hourly and and Payments Hourly and

Rate Welfare Holiday ¢ Rate 112X 112X Ho%i}%lay
Classification Group®
First Shift Area 1® Area 2° Arca1® Arca2® Areat® Area2® Areal® Area?® Area1® Area2®
Group 1 $3894 4094 1158 627 4.55 0.08 025 8 o467 6667 B414 8714 8414 8714 103.61 107.61
Group 2 3398 3598 11.58 §.27 4.55 0.08 023 8 5971 6171 7670 7970 7670 7970 93.69 97.69
Group 3 3286 3486 11.58 927 4.55 0.08 023 8 5859 6059 7502 7802 7502 78.02 G145 G545
Group 4 2956 3156 11.58 927 4.55 0.08 0.25 § 5529 5729 7007  73.07 70.67 7307 8485 B8ES
Second Shift  Area I® Arca2® Arca 1’ Area2® Arcal® Area?® Areal® Area2® Arez 1’ Area 2°
Group 1 $4325 4525 1158 9.27 4.55 0.08 0.25 8 6898 7098 90605 93.605 90.605 93.605 11223 11623
Group 2 3767 3967 11.58 927 455 0.08 0.25 8§ 6340 6540 82235 85235 §2.235 85235 101.07 105.07
Group3 3641 3841 11.58 927 4.55 0.08 0.25 8 6214 64.14 80345 83345 80345 83345 9855 10255
Group 4 327 34770 11.58 927 4.55 0.08 0.235 8§ 5843 o043 7478 7778 7478 TTI8 9113 9513

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have
been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research 1o the Division of Apprenticeship Standards. To
obtain any apprentice schedules/apprentice wage rates, please contact the Davision of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at hiip//www.dir.ca.gov/das/das.htmi. '

* For classifications within each group, see befow. )

" AREA I - Alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Sanla Clara, Santa Cruz, Solanoc,
Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Manposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

© AREA 2 - Det Norte and Modoc, and portions of Alpine, Amador, Cataveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trimity counties. (Portions of
counties falling in cach area detailed on page 41).

U nciudes an amount for Supplemental Dues.

° Includes an amount for Annuity Trust Fund. .

T Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.

& Rate applies to the first 4 daily overtime howrs Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday

overtime rate. :

GROUP 1 GROUP 3 GROUP 4

Leverman / Gperator Booster Pumnp Operator Bargeman

Day Mate {Captain) : Deck Engincer Deckhand

Chief Engincer Deck Mate Fireman
Predge Tender Leveehand

GROUP 2 Welder Oiler
Winch Man Oiler

Dredge Dozer Watch Engineer Ouler

HIDR/Welder

RECOGNIZED HOLIDAYS: Halidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, whick is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the bohdays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermment Code. You may obtain the holiday
provisions for the current detenminations on the Internet at hitp://www.dir.ca gov/DLSR/PWID, Holiday provisions for current or superseded determinations may be obtained by contacting
the Prevailing Wage Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 17739, contractors shall make travel and/or subsisience payments to each
worker to execute the work. You may obtain the iravel and/or subsistence provisions for the current determinations on the Internet at htp://www dir.ca.gov/DLSR/PWD.  Travel and/or
subsisienes requirements for current o superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL REEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILIING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFI: TRAFFIC CONIROL/LANE CLOSURE (LABORER)

DETERMINATION: NC-23-102-13-2011-2

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012+, Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is
issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conlra Costa, Del Norte, El Dorade, Fresno, Gienn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendecino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, San Jéaguin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Frinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Penston®  Vacation  Training Other Hours Total Daily Satrday®  Sunday
{Joumeyperson) TTourly and and Paymenls Hourly And

Rate Welfare Holiday® Rate 112X 112X Holiday
YARFEA 1
Traffic Control Person T 27.19 6.54 7.55 2.48 0.34 0.19 8 4429 57.885 57.885 71.48
Traffic Control Person
Delincating Device
Application {Installation of
Temporary/Permaitent Signs,
Markers, Delineators
And Crash Cushions) 24.69 6.54 7.55 248 0.34 0.19 8 41.79 54135 54135 66.48
Flag Person 2689 6.54 7.55 248 0.34 0.19 8 4399 57435 57435 70.88
AREA 2 :
Traffic Control Person I 26.19 6.54 7.55 248 0.34 0,19 g 4329 56.385 56385 69.48
Traffic Control Person I
Delineatmg Device
Application (Installation of
Temporary/Permanent Signs,
Markers, Delineators )
And Crash Cushions} 23.69 6.54 755 248 0.34 0.19% 8 40.79 52.635 52.635 64.48
Flag Person 2589 6.54 7.55 248 0.34 019 8 4259 55.935 55935 iR
a Includes an amount for the Annuity Trust Fund.
b Includes an amount ($0.82) for Supplemental Dues

¢ Saturdays in the same workwesk may be worked at straight-time if jeb is shut down during the normal workweek due to inclement weather, major mechanical
breakdown or lack of materials beyond the control of the employer.
d AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Matee and Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, ] Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine,
Merced, Modoec, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Selano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
¢ An individual emplover may employ {1) Entry Level Trainee for every joumeyman Laborer.
I Includes an amount ($0 30) for Retiree Health & Welfare
RECOGNIZED HOLIDAYS: Holidays upon which the general prevaiting hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the preject, which is on file with the Director of Industrial
Relations.  If the prevaiiing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
&700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at btip:/fwww.dir.ca.gew/DLSR/PWD. Holiday
provisions for currerd or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker 1o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internel at

http:/Awww dir.ca.gov/DLSR/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Urit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORKF

DETERMINATION: NC-Z3-63-1-2011-1D

ISSUE DATE: August 22, 2041

EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Stafistics and Research for specific rates at (415) 7034774

LOCALITY: All tocalities within Alfameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, De! Norte, Ei Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Selanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overiime Houdy Rate
Classification Basic Health Pension  Vacation  Training Other Hours® Total Daily’ Saturday®® Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holicay® Rate 112X 112X 2X

Group 1 $39.52 $11.58 $8.28 $3.66 $0.62 $0.73 8 $64.47 $84.28 38428 $104.09
Truck Crane Assistant to Engineer $32.30 $11.58 $8.286 $3.66 $0.62 $0.73 8 $57.15 §73.30 $73.30 $89.45
Assistant to Engineer $30.07 $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.92 - $68.96 $69.96 $84.99
Group 2 . $37.85 $11.58 $8.26 $3.66 5062 $0.73 8 $62.70 58163 581.63 $100.55
Truck Crane Assistant to Engineer $32.08 $11.58 $8.26 $3.66 $0.62 $0.73 B $56.93 §72.97 $72.97 $82.01
Assistant to Engineer $29.80 $11.58 $8.26 $366 $0.62 - $0.73 & $54 65 $69.55 $69.55 $84 45
Group 3 $36.37 $11.58 $8.26 $2.66 $0.62 $0.73 =4 $61.22 57941 $79.41 $97.59
Truck Crane Assistant to Engineer $31.81 $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.66 §72.57 $72.57 $88.47
Hydrauiic $31.42 $i1.58 $8.26 $3.66 $0.62 $073 8 $56.27 §71.08 $71.98 $87.69
Assistant to Engineer $29.58 $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.43 $69.22 $69.22 $84.01
Group 4 $34.35 $11.58 $8.26 $3.66 $0.62 $0.73 8 $59.20 $76.38 $76.38 $93.55
Group 5 $33.06 $11.58 $8.26 $3.66 $0.62 $0.73 8 $57.90 $74.43 $74.43 $50.95

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedJes/apprentice wage rates

have been reassigned by the Depariment of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any

apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:/fwww._dir.ca.govidas/das. html.

* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normat work week due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

¢ For Building Construction, see page 40B : -

¥ Includes an amount for supplemental dues,

? When three shifts are employed for five {5) or more consecutive days, seven and one-half {7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift, The third shift shall be seven (7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

GROUP 1 GROUP 3
Cranes over 100 tons Cranes, 45 tons and under
Derrick over 100 tons Self Propelled Boom Type Lifting Device, 45 tons and under
Self Propelled Boom Type Lifting Device over 100 fons

GROUP 4
GROUP 2 Chicago Boom
Cranes over 45 tons up to and incuding 100 tons Forklift, 10 tons and over
Berrick, 100 tons and under Heavy Duty Repairman/¥Welder
Self Propelied Boom Type Lifting Device, over 45 tons
Tower Crane GROUP 5

Boom Cat

NOTE: For Special Single and Second Shift rates, please see page 45A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations. lfthe
prevailing rate is not based on a cellectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp:/fwww.dir.ca.gow/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 702-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contracters shall make travel and/or subsistence paymenis
to each worker o execule the work, You may obtain the travel and/or subsistence provisions for the cument determinations on the Internet at
hitpr/fwww.dir.ca.gov/DLSR/BWD.  Trave! and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 7034774 :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR COBE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #8TEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORKY
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2011-1D

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012* The rate to be paid for work performned after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rates at (418) 703-4774

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresna, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modec, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties,

Empioyer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours  Total Daily®  Saturday™™ Sunday and
(Joumneayperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holday® Rate 11/2% 112X 2X

Group 1 $44.17 $11.58 $8.26 $3.66 $0.62 $0.73 8 $62.02 $91.11 $91.11 $113.19
Truck Crane Assistant to Engineer $35.94 $11.58 $8.26 $3.66 $0.62 $0.73 8 $60.79 $78.76 $78.76 $96.73
Assistant to Engineer $33.42 -$11.58 $5.26 $3.66 $0.62 $0.73 8 $58 27 $74.98 $74.98 $91.69
Group 2 $42.19 $11.58 $8.26 $3.66 $0.62 $0.73 8 $67.04 $88.14 $88.14 $109.23
Truck Crane Assistant to Engineer $35.69 $11.58 $58.26 $3.66 $0.62 $0.73 8 $60.54 $78.39 $78.39 $96.23
Assistant to Engineer $33.14 $11.58 $8.28 $3.66 $0.62 $0.73 8 $57.99 $74.56 §74.56 $91.13
Group 3 $40.51 $11.58 $8.26 $3.66 $0.82 $0.73 8 $65.36 $85.62 $85.62 $105.87
Truck Crane Assistant 1o Engineer $35.39 $11.58 $8.26 $3.66 $0.82 $0.73 8 $60.24 $77.94 $77.94 $95.63
Mydraulic $34.96 $11.58 $8.26 $3.66 $0.62 $0.73 8 $59.81 $77.29 $77.29 $94.77
Assistant {o Engineer $32.88 $11.58 $8.26 $3.66 $0.62 $0.73 8 $57.73 $74.17 $74.17 $90.61
Group 4 $38.25 §11.58 $8.26 $3.66 30.62 $0.73 8 $63.10 $82.23 $62.23 $101.35
Group 5 $36.78 $11.58 $8.26 $3.66 $0.62 $0.73 8 $61.63 $80.02 $80.02 $98.41

# indicates an apprenticeable craft. Effective as of July 1, 2008, the deterrmination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage
rates have been reassigned by the Depariment of industrial Relations from the Division of Labor Statistics and Research 1o the Division of Apprenticeship Standards. To obiain
any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
httpiwww. dir ca.govidas/das. htiml. .

° Saturday in the same work week may be worked at straight-time rates if 2 job is shul down during the nomal work week due o inclement weather,

" Rate applies 1o the first 2 daily overtime hours and the first & hours on Saturday only. Al other time is paid at the Sunday/Holiday overtime rate.

¢ For Building Construction, see page 408

9 Includes an amount for supplemental dues.

GROUP1 GROUP 3

Cranes over 100 tons Cranes, 45 tons and under
Derrick over 100 fons Seif Propelled Boom Type Lifting Device, 45 tons and under
Seif Propelled Boom Type Lifting Device over 100 tons
GROUF 4
GROUP 2 Chicago Boom
Cranes over 45 tons up to and including 100 tons Forkiift, 10 tons and over
Demick, 100 ions and under Heavy Duty Repaiman/elder
Setf Propelled Boom Type Lifting Device, over 45 fons
Tower Crane GROUP 5
Boom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourty wage rate for Holiday work shall be paid, shall be all holidays in the colledtive bargaining
agreement, applicable to the particular craf, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the
prevailing rate is not hased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in Seciion 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Intemnet at hitp:/Avww.dir.ca.gov/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL ANDJOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence payments
to each worker to execuie the work, You may obtain the travel and/or subsistence provisions for the current determinations on the internet at
httpfwww.dir.ca.gov/DLSR/PWD.  Travel and/or subsisterice requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at {(415) 7034774, .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRCJIECTS

CRAYXT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2011-2

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date
has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Montersy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training Hours Total Daily 6" & 7th  Holiday
{(Journeyperson) Howly and and Hourly Workday
Rate  Welfare Holiday Rate 112X 112X 2X
Fixture Washer: Start $18.03 $7.85  $.54 562 - 8 $27.04 836325 $36.325 $45.61
3 — 6 Months © 1985 7.85 .60 .69 - & 2899  39.215 39215 4944
6 Months or More 2103 7.85 .63 73 -- & 3024 41070 41070 5190
Servicemarn :
0 —12 Months 2310 7.85 .69 .80 - 8 3244 44335 44335 5623
12 Months or More  24.46  7.85 73 85 - 8 3389 46485 46485  59.08

* 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multipher.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be alf holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www dir.ca. gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shali make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at bttp://www.dir ca sov/DLSR/PWD. Travel
and/or subsistence requirements for current or superseded deterrninations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CCGDE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAYY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2011-1B
ISSUE DATE: August22, 2011
EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rale to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 7034774
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Cotusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Maripesa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Sania Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba counties,

Ernployer Payments Straight-Time Ovedime Hourly Rate

Classification Basic Health Pension  Vacation  Training Other Hours*® Total Daily® Saturday® Sunday and
(Journeypersaon} Hourly and and Payments Hourly Holiday
: Rate Welfare- Holicay" Rate 112X 112X 2%
Group 1 $38.99 $11.58 $8.26 $3.66 $0.62 $0.73 a8 $63.84 ) £83 .34 $83.34 $102.83
Truck Crane Assistant to Engineer $32.01 $11.58 $8.26 $3.65 $0.62 $0.73 8 $56.86 §72.87 $72.87 $88.87
Assistant to Engineer $29.73 $11.58 226 $3.86 $0.62 3073 a3 $54 .58 $69.45 $69.45 $84.31
Group 2 $37.17 $11.58 §8.26 $3.66 $0.62 $0.73 3 $62.02 $8061% %8061 $93.19
Truck Crane Assistant to Engineer $31.76 $11.58 $8.26 $366 | $0.62 $0.73 8 $56.61 $72.49 $72.49 $88.37
Assistant to Engmeer $29.46 $11.58 $8.26 $3.66 $0.82 $0.73 8 $54.31 $65.04 $68.04 $83.77
Group 3 $35.49 $11.58 $8.26 $3.66 $0.62 $0.73 8 $60.34 $78.09 $78.09 $95.83
Truck Crane Assistant o Engineer $31.47 $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.32 $72.06 $72.06 $87.79
Assistant fo Engineer $29.24 $11.58 $5.26 $3.668 $0.62 3073 8 £54.09 $68.71 $68.71 £83.33
Group 4 $33.72 $11.58 $8.26 $3.66 062 $0.73 8 $58.57 $7543 $75.43 $92.29
Group 6 $21.08 $11.58 $8.26 $3.66 $0.62 $0.73 8 $55.93 $71.47 §71.47 $87.01

Group 8 $28.85 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.70 $68.13 $68.13 $82.65

# Indicates an apprenticeable craft. Effeclive as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage

rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. Te

obtain any apprentice schedulesfapprentice wage rates, please contact the Division of Apprenticeship Standards or refer ic the Division of Apprenticeship Standards' website

at hitp:/fwww.dir.ca gov/das/das. htmi. ’

? Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® Includes an amount for supplemental dues.

° Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

¢ When three shifls are employed for five (5) or more consecutive days, seven and cne-half (7 1/2) consecutive hours {exclusive of meal pericd), shall constitute a day of
waork, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight {8) hours of pay at the non-shift wage rate. .

GROUP 1 GROUP 3
Clamshells Over 7 Cu Yds Dermick Barge Pedestal Mounted Under 45 Tons
Darrick Barge Pedestal Mounted Over 100 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Propelied Boorn Type Lifting Device Over 106 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshells Up To And Including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And including 100 Tons Forklift, 10 Tons And Over .
Fundex F-12 Hydraukic Pile Rig Heavy Duty Repairman/welder
Self Propelied Boom Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP 6
Up Ta And Including 100 Tons Deck Engineer
GROUF 8
Deckhand
Fireman

NOTE: For Special Single and Second Shift rates, piease see page 47B.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Retations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the hofiday provisions for the current determinations on the Intermnet at hitp:/Awww.dir.ca.gow/DLSR/PWD.  Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevaiiing Wage Unit at (415) 703-4774.

TRAVEL ANDJOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments
to each worker to execute the work, You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at
http:/iwww. dir.ca.gov/DLSR/PWD.  Travel and/or subsistence requirements for current or superseded deterrminations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2011-1B

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: Juhe 24, 2012™ The raie to be paid for work performed after this date has been determined. if work witi extend past this date,
the new rate rnust be paid and should be incorporated in contracts into now, Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774

LOCALITY: All localities within Alameda Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocing, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenta, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Ciara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Empiover Payments Straight-Time Overtime Hoyrly Rate

Classification Basic Health Pension  Vacation  Training Other Hours Total Daily® Saturday®  Sunday and
{Joumeypersen) Hourly and and Payments Hourly Hofiday
Rate Welfare . Holiday" Rate 112X 112X 2X
Group 1 $43.46 $11.58 $8.26 $3.66 $0.62 $0.73 & $68.21 $50.04 $90.04 111,77
Truck Crane Assistaniic Engineer  $35.61 $11.58 $8.26 $3.66 $0.62 $0.73 B8 . $60.48 $78.27 - §78.27 $986.07
Assistant to Engineer $33.04 $11.58 $8.26 $3.66 $0.62 $0.73 8 $57.89 $74.41 §$74.41 $50.93
Group 2 $41.41 $1158  38.26 $3.66 $0.52 $0.73 8 $66.26 8637 $86.97 $107.67
Truck Crane Assistant to Engineer $35.34 $11.58 $B.26 $3.66 $6.62 $0.73 8 $60.19 $77.66 $77.86 $85.53
Assistant to Engineer $32.74 $11.58 $8.28 $3.66 $0.62 $0.73 8 $57.59 $73.96 $73.96 $590.33
Group 3 $29.53 $11.58 $8.26 $3.66 $0.62 $0.73 8 $64.38 $84.15 $84.15 $103.91
Truck Crane Assistant to Engineer $35.01 $11.58 $8.26 $2.66 $0.62 $0.73 8 $50.86 E775F T . $VT3T $94.87
Assistant to Engineer $32.50 $11.58 $8.26 $53.66 $0.62 $0.73 8 $57.35 $73.60 $73.60 $89.85
Group 4 $37.53 $11.58 $8.26 $3.66 $0.62 $0.73 8 $62.38 $81.15 $81.15° $99.91
Group 6 $34.56 . $11.58 $8.26 $3.66 $0.62 $0.73 8 $59.41 }76.689 $76.65 $83.97
Group 8 $32.06 . $11.58 $8.26 $3.66 $0.62 $0.73 g $56.91 F72.94 $72.94 $88.97

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage
rates have been reassigned by the Department of Industraai Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards, To
obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website
at http:ffwrerw dir.ca.gov/das/das.nmi.

Saturday in the: same work week may be worked at straight-time rates.if a job is shut down during the normal work week due 1o inclement weather.

® Inciudes an amount for supplemental dues,
° Rate applies to the first 2 dally overtime hours only. All other time is paid at the double time rate.

GROUP 1 GROQUP 3
Clamshells Over 7 Cu Yds Deirick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Qver 100 Tons Self Propelied Boom Type Lifting Device 45 Tons And Under
Self Propelled Boomn Type Lifting Device Over 100 Tons ShidfScow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshells Up To And Including 7 Cu Yds Agsistant Operator
Derwick Barge Pedestal Mourted 45 Tons Up To And Including 100 Tons Forklift, 10 Tons And Over
Fundgex F-12 Hydraufic Pile Rig . ) Heavy Duty Repaiman/VWelder
Self Propelied Boomn Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP &
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, appiicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industris Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Govenment Code. You may obtain the holiday provisions for the current determinations on the intemet at httpfwww.dir.ca.gow/DIL.SR/FWD. Holiday provisions for
current or superseded determinations may be oblained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andior subsistence payments
to each worker o execute the work. You may obtain the trave! and/or subsistence provisions for the current determinations on the intemet at
Nip:/iwvaw dir.ca, goviDLSR/PWD.  Travel andfor subsistence requiremants for current of superseded determinations may ke obtained by conlacting the Prevalhng

Vage Unit at (415} 703-4774.
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STATE. ()F CALIEORNIA . ' GRAY DAVIS GOVERNOR

DEPAKTMENT OF INDUSTRIAL RELATIONS -
DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO-

455 Golden Gate Avenne, 8% Floor
San Francisco, CA 94102 P.O. Box 420603
: San Francisco CA 941420603 .

July 15,2002

NOTICE REGARD[N G ADVISORY SCOPE OF WORK FOR
THE NORTHERN CALIFORNIA LABORERS®
GENERAL PREVAILING WAGE DETERMINATION

The following classifications, which are part of the Master Labor Agreement between the Northern
California District Council of Laborers and the Associated General Contractors of California, Tnc.,
were not published or recognized by the Department of Industrial Relations in the July 15, 2002
interim determination for the Northern California Laborers’ general determmatson NC23-102-1-
2002-1. The rate associated with these unrecognized classifications SHALL N OT be applied or

* used on public works projects for the associated type of work:

Construction Specialist

Direcv:ﬁonaeron‘ﬂg Machine |
Gronp 1
Bobeat
~ Group IMI
Forklift

- Pilot Car
Skip Loader (up to and including ¥4 Cubic.Yard}
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BIRLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING FROTECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS
DETERMINAFIQON: NC-23-102-1-20]1-2

ISSUE PATE: AUGUST 22, 2011
EXPIRATEON DATE OF BETERMINATYON. JUNE 30, 2012* Effective until superseded by a new determination issued by the Director of Indusinial Relations, Contact the Division of Labor Statistics and Research

at {413) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADGR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORAD), FRESNG, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOS A, MARIN, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERR A, SISKIYOU, SOLANQ, SONOMA, STANISLAUS, SUTTER, TEHAM TRINITY, TULARE, TUOLUMNE, YGLO, AND YUBA COUNTIES.

Employer Pavments Straight-Time Overtime Hourly Rate
Classification’ Basic Health Peasion  Vacaton Training Other Hours* Total Dhaily Saturday® Sunday/
{Joumeyperson) Hourly and and Payments Hourly Holiday
Rate® Welfare Holiday © Rate 112X 1 172X, 2%
AREA 1"
Constructon Specialist 27.34 .54 7.55 248 034 0.13 8 44.88 5880 38.80 3272
Group 1; Group 1(BY 27.14 6.54 7.55 248 034 013 H 4418 57.75 57.75 7132
Group 1 (A) 2736 6.54 7.5 2.48 034 013 8 44 49 58.08 53.08 7176
Group I (C} 2719 6.54 755 2.4% 0.54 013 8§ 44.23 5783 57.83 A4z
Group 1 (E) 27.69 6.54 7.55 2.48 0.34 .13 £ 44,73 "58.58 5838 72.42
Group 1 (F-1) 2772 6.54 7.55 2.48 034 013 3 4476 58.62 58.62 72.48
Group 1 (F-2) 2674 654 7.55 2.48 0.34 013 8 45.78 5715 57.18 70.52
Group 1 (5) . 21354 6.54 1.35 © 248 0.34 013 8 4438 58.05 58.05 7172
Group 2 26,99 6,54 7.55 248 034 0.13 ] 44.03 57.53 57.53 71.02
Group 3; Group 3(A) 2588 6.54 7.55 2,48 034 0.13 8 4393 57.38 57.38 70.82
Group 4, Group 6(B) 20,58 6.54 7.55 2.4% 0.34 0.13 3 37.62 47.91° 47.91% 58.20°
Group 5° 12.90 6.54 7.55 2,48 0.34 0.13 5 2884 3639 3639 42.84
Group & 28.10 §.54 7.55 . 248 0.34 013 8§ 43.14 5919 3919 7324
Group 6 (A} 27.60 6.54 7.55 248 034 113 8 44 64 38.44 58.44 7224
Group 6 {C} 27.01 6.54 7.55 2.48 434 .13 % 44.05 57,56 5756 71.06
Group 7—Stage 1 (1" 6 months) 18,82 654 755 2.48 034 01 & 35.86 4527 4537 54.68
Stage 2 (2" 6 months) 21.51 5.54 735 2,48 0.34 0.13 3 3855 4931 4931 60.06
Stage 3 (3 6 months) 2420 6.54 7.55 248 034 .13 8 41.24 ©5334 5334 65.44
AREA 2" .
Construction Specialist 2684 6.54 7.55 248 034 0.13 8. 43 88 5730 5730 7072
Group 1; Group 1(B)” 26.14 6.54 7.55 2,48 034 0.13 3 43.18 56.25 56.25 69.32
Group 1 {A) 2636 6.54 7.55 248 034 013 8 43.40 56.58 56.58 69,76
Group 1 (C) 26.1% 654 155 248 034 Q.13 B 4323 5633 5633 69.42
Group 1 (E} 26.69 6.54 155 2.48 0.54 013 g 43,73 57.08 37.08 7042
Group 1 (E-1) 26,72 6.54 755 248 034 013 3 43.76 5712 3732 T048
Growp 1 (F-2} 2574 634 7.55 248 0.34 0.13 8 42,78 55,65 55.65 63,52
Group 2 2399 - 6.54 7.55 248 0.34 0.13 8 43.03 56.03 56.03 69.02
Group 3; Group 3(A) 75.89 £.54 7.55 2.48 0.34 0.13 H 42.93 55.38 3588 68.82
Group 4, Group 6(B) 1958 6.54 7.55 248 034 0.13 8 36.62 a641° 46.41* 56.20°
Greup 5° 12.90 6.54 7.35 248 034 0.13 8 29.94 3639 36.39 42,84
Group & 27.10 6.54 7.55 248 0.34 13 8 44,14 57.69 57.69 71.24
Group 6 (A) 26,60 6,54 755 2,48 034 013 H 43.64 56.94 56.94 70.24
Group 6 (C) 2601 £.54 7.55 . 248 0.34 0.13 8 43.05 56.06 56.06 69.06
Group 7- Stage ) (1" 6 months) 18,12 654 7.55 248 034 .13 H 35.16 44.22 4422 53,28
Stage 2 (2™ 6 months) 20.71 6.54 7.55 248 0.34 0.13 8 37.75 4811 4811 To3846
Stage 3 (37 6 months) 2330 6,54 7.55 248 0.34 .13 g 40.34 51,99 5199 63.64

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

#INDICATES AN APPRENTICEABLE CRAFE. EFFECTIVE AS OF TULY 1, 2008, THE ISSUANCE AND PUBLICATION OF THE PREVAILING WAGE APPRENTICE SCHEDULES/APPRENTICE WAGE
RATES HAVE BEEN REASSIGNED BY THE DEPARTMENT OF INDUSTRIAL RELATIONS FROM THE DEVISION OF LABOR STATISTICS AND RESEARCH TO THE DIVISION OF APFRENTICESHIP
STANDARDS. TO OBTAIN ANY APPRENTICE SCHEDULES/APPRENTICE WAGE RATES, PLEASE CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF
APPRENTICESHIP STANDARDS' WERSITE AT HITP/WWW DIR CA GOVIDASDIAS ML,
& GROUP 1(D) - MAINTENANCE OR REPATR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHAYL RECEIVE $025 PER.
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TO WORK BELOW GRCGUND LEVEL IN GPEN CUT. THIS SHALL APPLY TG CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEENPLACED. .
GROUF 1{H) - ALL LABORERS WORKING OFF OF. WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 FER HOUR, ABOVE THER APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A).
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORE WEEK DUE 10 INCLEMENT WEATHER,
MAJOR MECHANICAL BREAXDOWN OR.LACK. OF MATERIALS BEYOND THE CONTROL OF TIHE EMPLGYER.
AREA 1 - ALAMEDA; CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES.
AREA. 2 - ALPINE, AMADOR, BUITE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SANJOAQUIN, SANTA CRUZ, SHASTA, STERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUCLUMNE, YOLO AND YUBA COUNTIES.
SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE {3) DAYS WITHIN A WEEK,
AN INDIVIDUAL EMPLOYER MAY EMPLOY TWO ENTRY LEVEL LABORERS FOR EVERY FOUR {4) REGULAR LABORERS ON EACH JGR OR PROJECT, ENTRY 1EVEL LABORERS RECEIVE
NO PREDETERMINED INCREASES, THIS RATIO OF ENTRY LEVEL LABORERS TO REGULAR LABOKERS APPLIES ONLY TO WORK ON THE SAME JOB SITE.
GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS.
WIEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 ¥4) CONSECUTTVE HOURS (EXCLUSIVE OF MEAT PERIOD), SHALTL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD

SHIFY SHALIL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) BOURS PAY AT THE NON-SHIFT WAGE RATE.
b ZONEPAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK. PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL ARND SUBSISTENCE PROVISION FOR MAP DESCRPTION AND EXCEPTIONS,

o

o

[LIN=%

R

RECOGNIZED HOLIDAYS: HOLTDAYS UPON WHICH THE GENERAL PREVALING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PATD, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL REFATIONS. [F THE PREVATLING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOUMAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTTPAWWW DR CAGOVIDLSRJPWD HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMIMATIONS MAY BE OBTAINED BY CONTACTING THE PREVAILING WAGE UNIT AT

(415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: [N ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TOEACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAN THE TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR THE CURRENT DETERMINATION O THE INTERNET AT

HITP./ /wWWW.DIR CA .GOV/DLSR/FPWD.
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DETERMINATION: NC-23-102-1-2011-2 and NC-23-102-1-2011-2A

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHAINSAW

LASER BEAM IN CONNECTION WIiTH LABORER™S WORK,
MASONRY AND PLASTER TENDER

CAST IN PLACE MANHOLE FORM SETTERS

FRESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TXPE {AND ALL SMALL TRENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

MULTIPLE UNIT DRILLS

HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP I (FOR CONTRA COSTA COUNTY ONLY, USE GROUP | (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)
ASPHALT SPREADER BOXES {ALL TYPES)
BARKO, WACKER AND SIMILAR. TYPE TAMPERS
BUGGYMOBILE
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC FIPE LAYERS
CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER
CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)
COMPACTORS OF ALL TYPES
CONCRETE AND MAGNESITE MIXER AND % YART
CONCRETE PAN WORK
CONCRETE SANDHRS, CONCRETE SAW
CRIBBERS AND/OR, SHORING
CUT GRANIIE CURB SETTER
DRI PAK-IT MACHINE
FALLER, LOGLOADER AND BUCKER
FORM RAISERS; SLIP FORMS
GREEN CUTTERS ‘
HEADEREOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD
HIGE PRESSURE BLOW PIPE (1-1/2” OR OVER, 100 LBS. PRESSURE/OVER}
HYDRO SEEDER AND SIMILAR TYPIZ
JACKHAMMER OPERATORS
_ JACKING OF PIPE OVER 12 INCHES
JACKSON AND SIMILAR TYPE COMPACTORS
KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY KOLD, CREOSOTE, LIME,
CAUSTIC AND $IMILAR TYPE MATERTALS (APPLYING MEANS APPLYING DIPPING, OR
HANDLING OF SUC)H MATERIALS)
1LAGGING, SHBETING, WHALING, BRACING, TRENCETACKING, LAGGING HAMMIR
MAGNESITE, EPOXY RESIN, FTBER GLASS AND MASTIC WORKERS (WET/DRY)
NG JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF VOIDS
PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER
PERMA, CURBS
PRECAST-MANHOLE SETTERS
PIPELAVERS (INCLUDING GRADE CHECKING IN COMNECTION WITE PIPELAYING)
PRESSUKE PIPE TESTER.
POST HOLE DIGGERS-ATR, GAS, AND ELECTRIC POWER BROOM SWEEPERS
POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2
RAM SET GUN AND STUD GUN
RIPRAP-STOREPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE
AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE
ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER
ROTO AND BITCH WITCH
ROTOTILLER
SAND BLASTERS, POTMEN, GUNMEN, AND NOZZL EMEN
SIGNALING AND RIGGING
SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
ANID ELECTRIC FIXTURES)
TANK CLEANERS
TREE CLIMBERS
TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR
TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER
TURBO BLASTER
VIBRA-SCREED-BULL FLOAT [N CONNHECTION WITH LABORER’S WORK.
VIBRATORS

GROUP 1{A)

ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING

JOY DRILL MODEL TWM-2A

GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS ‘

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

BLASTERS AND POWDERMAN

HIGH SCALERS {INCLUDING DRILLING OF SAME)

TREE TOPPER

BIT GRINDER

GROUP 1 (B) —SEE GROUP 1 RATES -

SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR. COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP
I WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENLTY ACTIVE SEWER MANHOLES SHALY, RECEIVE $5.00 PER
DAY ABOVE GROUP 1 WAGE RATES.

GROUP 1 (C

BURNING AND WELDING IN CONNECTION WITl LABORER'S WORK.

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING

GROUP 1 {1y
SEE FOOTNOTE A ON PAGE 49

GROUP § (E1 .
WORK ON AND/OR [N BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON ANDY

IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEFTH)
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEF OF ANY TYPE

30

GROUP 1 (F-1}
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITRNG OR SHOT CRETE

GROUP 1 (K-2)

ALIGNER HELPER OF WIRY WINDING MACHINE BN CONNECTION WITH GUNYFING OR SHOT
CRETE .

GROUP 1 {G) APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE FIPE TESTER, NO JOINT PIPE AND} STRIFEING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SEITERS, CAST IN PLACE MANHOLE FORM SETTERS IN
COMIRA COSTA COUNTY ONLY

GROUP 1(H}
SEE FOOTNOTE A ON PAGE 4%

CROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOXE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPFING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKETENDER ON SINGLE MACHINE
OPERATION WITI MINIMUM OF ONE CHUCETENDER FOR EACH TWO MACHDVES ON
MULTIPLE MACHINE OPERATION, JACKHAMMERS IN NO WAY INVOLVED [N THIS ITEM )

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITCR {(OVER 100 1BS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE ¥ REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS) - SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, BAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS 1 THROUGH 1 (F}

JACKTNG OF PIPE-UNDER 12 INCHES

GROUFP 3

CONSTRUCTION LABORERS INCLUDMNG BRIDGHE 1 ABORERS AND GENERAL LABORERS

DUMPMAN, LOAD SPOTTER

FLAGPERSON

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISIMENT
PERIO) } S

JETTING

LIMBERS, BRUSH LOADERS, ARD PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

MAINTENANCE, REPAIR TRACKMEN AND ROAIY BEDS

STREETCAR AND RAEROAD CONSTRDCTION TRACK, LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (TJOBSITE ONLY)

GROUP 3 (A) — SEE GRGUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VERICLES, WHEN IN CONJUNCTION WITH
LABORER’S DUTIES)

GROUP 4

FINAL CLEANUP ON BULLDING CONSTRUCTION PROJECTS PRIOR TO QCCUPANCY ONLY.

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD} ON NEW CONSTRUTTON

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOE STIE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD 8 PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS.

GROUP 5
ENTRY LEVEL LABORERS (2000 HOURS). NOTE: ENTRY LEVEL LABORERS RECEIVE NO
PREDETERMINED INCREASES

GROUR S
STRUCTURAL NOZZLEMAN

GROUP 6{A
NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP ¢ (B) - SEE GROUP 4 RATHS

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)
JOURNEYMAN (GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. IN THE ABRSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECEIVES THE JGURNEYMAN SCALE )

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUP 6 { |
REBOUNDMAN

GROUP 7

LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINEES IS ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINEE MUST BE
EMPLGYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE}

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB STTE.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift}
DETERMINATION: NC-23-102-1-2011-2A
ISSUE DATE: AUGUST 22,2011
EXPIRATION DATE OF BETERMINATION: JUNE 30, 2012* Eflective unt] superseded by & new determination issued by the Dhrector of dustiial Refations. Contact the Division of Labor Staristics and Research
at (415) 7034774 for the new rates after ten days afier the expiration date if no subsequent determination is issued.
LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DGRADO, FRESNO, GLENN, BUMBOLDT, KINGS, LAKE,
LASSEN, MADER A, MARIPOS A, MARTN, MENDOCING, MERCED, MODOC, MONIEREY, NAPA, NEVADA, BLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATED, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANG, SONGMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Paviments Suaight-Tine Overtime Bowly Rate
Classification” Basic Health Pension Vacation  Training  Other Hours Total Daily Saturdayb Sopday/
{Journeyperson) Honrly and and Payments Hourly Heliday
Rate® Welfare Hohday Rale 112X 1172% 2X
AREA 1"
Construciion Specialist 30.84 G.54 7.55 248 0.34 0.13 8 4788 63.30 63.30 7872
Group 1; Groap 1(B) 3014 6,54 7.55 2,48 0.34 013 8 47,18 6225 62.25 7752
Groap 1{A) 3036 6.54 7.55 248 0.34 .13 8 47.40 $52.58 62.58 7176
Group 1 {O) 30,19 6.54 7.55 248 .34 013 8 4723 62.33 62.33 77.42
Group 1 {12} 3069 6.54 7.55 248 .34 413 8 47.73 6308 63,08 7342
Group 1 {F-1} 30,72 6.54 7.55 2.48 0.34 .13 8 47,76 6312 6312 7848
Group 1 {F-2} 29.74 6.54 7.55 248 0.34 013 8 46.78 61.65 61.65 76.52
Group 1 {G) 3034 6.54 7.55 248 .34 613 8 47.38 62.55 G255 7172
Group 2 2959 6.54 7.55 248 0.34 .13 8 47.03 62.03 6203 7102
Group 3; Group 3(A} 2989 6.54 7.55 2.48 034 003 8 46,93 6188 6188 76,82
d d d
Group 4; Grong 6(13} 23 58 6.54 7.55 2.48 0.34 013 8 40,62 5241 5241 64.20
Group 5 ¢ 15.90 6.534 7.5% 2.48 0.34 9.13 8 32.54 46.89 40.89 48.34
Group 6 31.10 6.54 7.55 248 0.34 0.13 8 43.14 63.69 63.69 79.24
Group 6 (&) 30,60 6.5 7.55 248 034 613 8 47.64 62.94 62.94 78.24
Group 6 (C) 300 6.34 7.55 2.48 0.34 Q.13 ] 47.05 62.06 62.06 77.06
Group 7 - Stage 1 (1™ 6 monthsy  21.82 6.54 7.55 2.48 0.34 09.13 § 38.86 48.77 © 4877 60.68
Stage 2 (2™ 6 months) 2453 6.54 .55 248 03¢ 013 8 11.55 5381 53.81 66.06
Stage 3 (S'd 6 months) Z7.20 6.34 7.55 2.48 0.34 0.13 & 44.24 37.84 57.84 71.44
AREA2C
Construction Specialist 2569 6.54 755 2.48 0.34 213 8 40.73 6158 61.58 7642
f
Group 1; Group 1(B) 28.99 6.54 7.55 248 0.34 0.13 8 46.03 60.53 64,52 75.02
Group 1 (A) 2521 6.54 7.55 248 034 0.13 8 46.25 6086 60 86 7546
Group 1 (C) 29.04 6.54 7.55 248 034 013 . - 8 46.08 60.60 68.60 75.12
Group 1 (E) 2954 6.54 7.55 248 034 0.13 g 46.58 6135 6135 76,12
Group 1 {F-1) 29.57 6.54 7.55 248 0.34 0.13 8 46.61 61.40¢ 61.40 76.18
Group 1 (F-2) 28.59 6.54 7.55 248 0.34 0.13 g 4563 59.93 5593 7422
Group 2 28.834 6.54 7.55 248 0.34 Q.13 8 4588 6{0.20 60.30 7472
Group 3; Group 3(A) 28.74 6.54 155 2.48 0.34 0.13 g 45,78 60.15 60,13 74.52
d 4 d
Group 4; Growp 6{B) 22.43 6.54 7.35 248 0.34 0.13 8 39.47 50.69 50,69 61.90
Group 5C 15,78 5.54 7.35 2.43 0.34 0.13 & 32,79 40.67 440,67 48.54
Group 6 29.95 6.54 7.55 2.48 0.34 0.13 8 46.99 61.97 61.97 76.94
Group 6 (A) 2945 6.54 135 2.48 034 0.13 8 46,49 61.22 - 6122 75.94
Group 6 {C) 28.86 6.54 7.35% 248 0.34 0.13 L 45.90 60.33 60.33 7*_4.76
Group 7 - Stage 1 (1™ 6 months) 20.97 6.54 7.55 2.48 0.34 0.13 8 38.01 48.50 48.50 38.9%8
Stage 2 (2"d 6 months) 2356 £.54 7.55 248 0.34 0.13 k3 40.60 52.38 5238 64.16
Stage 3 (3" 6 months) 26.15 6.54 7.55 2.48 034 043 % 43.19 56.27 56.27 69.34

PLEASE GO TO PAGE 30 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAKT. EFFECTIVE AS OF JULY 1, 2008, THE 1ISSUANCE AND PUBLICATION OF THE PREVAILING WAGE APPRENTICE SCHEDULES/AFPRENTICE WAGE

RATES HAVE BEEN REASSIGNED BY THE DEPARTMENT OF INDUSTRIAL RELATIONS FROM THE DIVISION OF LABOR STATISTICS AND RESEARCH TO THE DIVISION OF APPRENTICESHIP

STANDARDS, TO OBTAIN ANY APPRENTICE SCHEDULES/APPRENTICE WAGE RATES, PLEASE CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF

APPRENTICESHIF STANDARDS WEBSITE AT HITP//WWW DIR CA GOV/DASDAS HIML.

a  GROUP 1{D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THER REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL AFPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP 1{H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE §0.25 PER HOUR ABOVE THEIR AFPLICABLE WAGERATE.
THIS SHALL NOT AFFLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1(A)

b SATURDAYS BN THE SAME WORK WEEK MAY BE WORKED AT STRAIGEHI-TIME IF JOB 1$ SHUT DOWN DURING THE NORMAL WORX WEEK DUE TO INCLEMENT WEATBER,

MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERTALS BEYOND THE CONTROL OF THE EMPLOYER .

AREA 1 - ALAMEDA, CONTRA CGSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOS A, MENDOCINO,

MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISK(YOU, SOLANO, SONOMA,

STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5} DAYS WITHIN A WEEK.

AN INDIVIDUAL EMPLOYER MAY EMPLOY TWO ENTRY LEVEL LABORERS FOR EVERY FOUR (4) EEGULAR LABORERS ON EACH JOB OR PRCGIECT. ENTRY LEVEL LABORERS RECEIVE

NO PREDETERMINED INCREASES. THIS RATIO OF ENTRY LEVEL LABORERS TO REGULAR LABORERS APPLIES ONLY TO WORK ON THE SAME JOB STIE.

GROUF 1{B) RECEIVES AN ATIDITIONAL AMOUNT EACHDAY. SEE PAGE 50 FOR DETALLS,

ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED 7O THE BASE RATE FOR WORK PERFORMED OUTSIDE THE

FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIFTTON AND EXCEFTIONS

o

[y ="

L=

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENER AL PREV AL ING HOURLY WAGE RATE FOR HOLIDAY WORK SBALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROTECT, WEICH IS ON FILE WITH THE
IMRECTOR OF IDUSTRIAL RELATIONS. [E THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WEICH THE PREVAILING RATE SHALL
BE PAID SBALL BE AS PROVIDED IN SECTIGN 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE JOLIDAY FROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTTP/WWW.DIR_ CA GOV/DLSR/PWD, HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE PREVAILING WAGE UNIT AT
(415) 703-4774 :

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR. CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHAEL MAKE TRAVEL ANLVOR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR THE CURRENT DETERMIINATION ON THE INTERNET AT
HTTP://WWW . DIR.CAGOV/DLSR/ PWD. 50-A




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: June 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Rcscarch at {415} 703-4774 for the new rates after 10 days from the expiration date, if no
subseguent determination is issued. .

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Fl Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sopoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yelo, and Yuba Counties.

Employer Payments Siraight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday* Sunday
(Journeyperson) Hourly and Holiday® Payments® Hourly and
Rate Welfare Rate 112X 112X Holiday

Diamond driller, groundman, gunite or

shotcrete nozzleman $33.35 6.54 7.55 2.48 0.80 0.13 8 50.85 67.525 67.525 84.20
Rodman, shaft work and raise (below actual or

cxcavated ground level) $33.12 6.54 7.55 248 0.80 0.13 8 50.62 67.18 67.18 83.74

Bit grinder, blaster, driller, powdernman-heading, cherry pickerman-where car is lified, concrete finisher in tunnel, concrete/screed man, grout pumpman

and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and

raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment -
interchangeable) $32.87 6.54 7.55 2,48 0.80 0.13 8 50.37 66.805 66.805 83.24

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute malerials), tugger, cabletender, chucktender,
powderman-primer house  $32.87 6.54 7.55 248 0.80 0.13 8 50.37 66.805 66.805 §3.24

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-meluding
rodding and spreading $32.42 6.54 7.55 2.48 0.280 0.13 8 49.92 66.13 66.13 82.34

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $31.88 6.54 7.55 248 0.80 0.13 8 4938 65.32 6532 81.26

When designated by an employer, state licensed blaster receives $.50 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Division of
Labor Statistics and Research at (415) 703-4774.

. hlcludes an amount for supplemental dues.
® Amount is for Contract Adminjstration Fund $0.08 and Industry Stabilization Fund $0.05.
¢ Satardays in the same work week may be worked at straight-time if job is shut down during the normat workweek due to inclement weather. Excludes
Alameda, Contra Costa, and San Francigco Counties.

4 All work pesformed on Sanurdays, Sundays and Holidays shail be paid for at double (2x)} the regular time hourly rate, except maintenance worl, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shalt be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp://www.dir.ca.gov/DLSR/PWD.  Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Eabor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker 1o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Tnternet at httoy/fwww.dir.ca.cov/DLSR/PWD,  Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TUNNEL WORKER (I ABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2011-1A

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012* Effective until superseded by & new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the cxpiration date, if no
subsequent determination is issued.,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, ITumboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yelo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rale

Classification Basic  Health Pension Vacation/ Traiming Other Hours®  Tolai Daily Saturday® Sunday
(Journeyperson) Hourly and Holiday® Payments® Hourly and
Rate Welfare Rate 112X 112X Holiday
Diamond driller, groundman, gunite or
shotcrete nozzleman $36.35 6.54 7.55 248 0.80 .13 b 53.85 72.025 72.025 90.20
Rodman, shaft work and raise (below actual or
excavated ground level) $36.12 6.54 7.55 2.48 0.80 .13 8 53.62 71.08 71.68 §9.74

Bit grinder, biaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunife and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, inctuding top and botl()m man on shafl and
raise work, nipper, nozzleman on slick line, sandblaster-potman {work assignment

interchangeable) $35.87 6.54 7.55 2.48 0.80 0.13 8 53.37 71.305 71.305 89.24

Steel form raiser and seiter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $35.87 6.54 7.55 2.48 0.80 013 8 53.37 71305 71.305 §9.24

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $35.42 6.54 7.55 2.4% 0.80 013 8 52.92 70.63 70.63 88.34

Dumpman (any method), grout crew, reboundman, swamper/brakemnan,
watchman $34.88 6.54 7.55 2.48 (.80 0.13 8 52.38 69.82 69.82 87.26

‘When designated by an employer, state licensed blaster receives $.50 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Division of
Labor Statistics and Research at {(415) 703-4774.

* Includes an amount for supplemental dues.

¥ Amount is for Contract Administration Fund $6.08 and Industry Stabilization Fund $0.05.

“ Saturdays #n the same work week may be worked at straight-time 1f job is shut down during the normal workwecek due to inclement weather. Excludes
Alameda, Contra Costa, and San Francisco Counties.

4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double {2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agrcement, applicable to the particular craft, classification, or type of worker employed on the project, which is on {ile with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on. the Internet
at http:/fwww.dir.ca.gov/DESR/PWD. Holiday provisions for current or superseded determinations may be obtained by contzeting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or snbsistence provisions for the current determinations on the
Internet at http:/fwww.dir. ca.2ov/DESR/PWID.  Travel and/or subsistence requirements for eurrent or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER)

DETERMINATION: NC-200-X-17-2011-2

1SSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at {415) 703-4774 for the new rates after ten days afier the expiration date if
no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, CdldVBI'db Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mcndncmo Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sulter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Qvertime Hourly Rate

CLASSIFICATION ’ Basic  Iealth Pension  Vacation/ Training Hours Total Daily Holiday

Houwrly and Holiday ® and Hourly
Rate Welfare Other Rate 112X 2X 2X

Striper; Layout and application of

painted traffic stripes; hot themmo

plastic; tape traffic stripes : 31.35 7.59 4.05 - 0.16 - 8 43.00 °38.675 7435 74.35

Parking Lots, Gamecourts, '

Playgrounds "26.65 7.50 4.05 - 0.10 8 38.30 °51.625 6495 64.95
Htepr—{trst '1,“{}“ Heurs- - SH8-81 et 2l &-15 % 2404 C3.‘3_."4J Fr Gy
Stepr2—tSevomt2:066 Hmua, el 2008 56 265 - 616 £ -6t SR 56:59 5699
Stepr 3 (Fhird—2:660-Heurs— 2404 F50 -t &5 & Fo S43-G5 5434 P

Protective Coating, Resurfacing,

Pavement Sealing, Including Repair

When Done in Conjunction With

Pavement Sealing 26.96 7.50 4.05 - 0.10 8 38.61 52.09 65.57 65.57

*Includes an amount withheld for Dues Check-Off.
" Included in Basic Hourly Rate ($1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for 10 years or more.
Vacation/Holiday amounts for Trainees: First 2,000 FHours ($1.15), Second 2,000 Hours ($1.24), Third 2,000 Hours (§1.34).
“Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid
at the double time rate. : -

JOURNEYMAN TO TRAINEE RATIO: The number of painter trainees shall not exceed 1 paintcr trainee for each painter Journeyperson. When
there is a two-person crew, one employee may be a Journeyperson and the other a Trainee; however, in no event shall a Trainee perform work without
the supervision of a Journeyperson.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all holidays in
the collective bargaining agreement, applicable to the pasticular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at hilp://vrww.dir.ca.gov/DESR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! andfor
subsistence payments to each worker to execute the work. You may oblain the travel and/or subsistence provisions for the current determinations on
the Internet at hitp-/fwww.dir.ca gov/DLSRPWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIGNS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAYT: SLURRY SEAL WORKER

DETERMINATION: NC-830-X-69-2000-1

ISSUE DATE: February 22, 2000

EXPIRATION DATE OF DETERMINATION: April 1, 2000 Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Glenn, Humboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Soncoma, Stanislaus, Suiter, Tehama, Ttinity, Tuolumne, Yelo and Yuba Counties.

Emplover Payments " Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/ Training Hours Total Daily Holiday
{Journeyperson) Howly and Holiday ' Hourly - o o
Rate = Welfare ' ~ Rate 112X - 02X 2X
Sealer/Mixer $14.89 1.72 .50 0 - 8 $18.42 $25865 $3331 $33.31
Shuttleperson, Applicator
Operator, Squeegeeperson 13.18 1.72 90 701 - 8 16.71 2330 2089 2039
Traffic Surface Protective
Coating Applicator 1551 172 90 9] - 8. 19.04  °26.795 3455  34.55
Leaffre-Control &6 e 56 204 B—12-15 St 26 FF—2FF

Rate applies to first year of employment only; $1.28 per hour worked for employment over one year but less than 3 years; $1.71
per hour worked {or over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay.

Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All
other overtime is paid at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provision